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CENTER OF PLANNING AND 
ECONOMIC RESEARCH 

The Center of Planning and Economic Research was originally 
established in 1961 as the Center of Economic Research in Greece 
in the expectation that it would fulfill three functions: (1) Basic 
research on the structure and behaviour of the Greek economy, (2) 
Scientific programming of resource allocation for economic develop
ment and, (3) Technical-economic training of personnel for key posi
tions in government and industry. Its financial resources have been 
contributed by the Greek Government, the United States Mission in 
Greece and the Ford and Rockefeller Foundations. The University of 
California at Berkeley participates in the process of selection of for
eign scholars who join the Center's staff on an annual basis. It also 
participates in a fellowship program which supports research in 
Greece by American graduate students, as well as studies for an 
advanced degree in economics of Greek students in American Uni
versities. 

Fellowships are also provided to young men who have graduated 
from a Greek University. They join the Center as junior fellows for 
a period during which they assist the senior fellows in their research 
and programming work and participate in seminars given by them. 

The Center's main task, naturally, is the carrying out of research 
on key aspects of the Greek economy and on the fundamental policy 
problems facing the country in its effort to develop rapidly in the 
framework of the European Common Market. This research is carried 
out by teams under the direction of senior fellows. The results are 
published in a Research Monograph Series. 

The lectures and seminars included in the Center's program are 
not only for the benefit of those working for the Center. Economists, 
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scholars and students of economics are also invited to attend and parti
cipate in this scientific exchange which has been carried out in co
operation with institutions of higher learning here and abroad. A 
Lecture Series and a Training Seminar Series round off the publi
cations program of the Center. 

On the basis of this satisfactory experience the Center was reorgan
ized in August 1964, under its new name, with the purpose of carrying 
out on account of the Greek Government, its scientific programming 
functions, in a more systematic way both at the national and regional 
levels. 

Another need which the Center has set out to meet is the establish
ment of a library and a bibliographical service in the economic sciences. 
Besides its usefulness for the education of the trainees of the Center, 
this service will be of particular interest to Greek economists in gen
eral. 

It is contemplated that the Center will exchange information and 
results with similar Centers in other countries and will participate in 
joint research efforts with Greek or foreign public and private organi
zations. 

Finally, one should emphasize that this is one more example of 
Greek-American cooperation, a pooling of human talent, funds and 
efforts, designed to promote the training of economists and to help in 
meeting Greece's needs in the field of economic development. 

The final aim is eminently practical: to help in creating a better 
life for the Greek people. 

8 



A C K N O W L E D G E M E N T S 

This section, although entitled "acknowledgements", in fact describes 
the history of this study, since the various stages of its development 
are inextricably linked with the people who helped and inspired its 
progress. Needless to say, the final responsibility burdens only the 
author. 

The potentialities of Megara as a field of research were revealed 
for the first time in the course of a visit with Mr. Henry Mendras, 
delegated by UNESCO to advise on the promotion of the Social 
Sciences, to the cotton factory of Piraihi-Patraiki in January 1958. 

During a discussion with the managers we found that the factory 
employed a large number of women, without previous industrial ex
perience, from a nearby country town, Megara. Mr. Mendras then had 
the idea of sending a small group of research students there, to collect 
background data on the effects of industrial employment on this com
munity. 

In the spring of 1958 I stayed for about one month in Megara, 
and later visited this country town regularly with three other students 

for an additional two months. During that period data was collect
ed about the demographic composition and the economic and social life 
of the town. It was then that I became interested in studying the 
impact of industrial employment on the emancipation of the Mega-
rian women and the reactions of the inhabitants to social change. Mr. 
Mendras encouraged my idea to work on this theme for a thesis at the 
London School of Economics. I am indeed uniquely indebted to him, 
not only for having brought me into contact with Megara, but also 

for having subsequently encouraged me to pursue this study on my own. 

The specific objectives of this project, as well as the questions which 
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would be put eventually to the Megarians, were formulated mainly 
during the academic year of 1958-1959 at the L.S.E., under the 
supervision of Professors David Glass and Claus Moser, to whom 
special thanks are due for their suggestions and constructive criticism. 

Between May 1959 and April 1960 the data on the labour com
position of the factory was collected, the field work was organized 
and the survey carried out. I would like to thank in particular Mr. 
Christoforos Stratos, director of Piraiki-Patraiki and president of the 
Society of Hellenic Studies, for his warm interest and for his willing
ness to put the factory records at my disposal. I would also like to 
thank Mr. George Kostopoulos, head of the Statistics department of 
this firm, as well as Mr. Tasos Goustas, head of the Industrial Re
lations Department, for their cooperation, without which it would 
not have been possible to form an accurate picture of the organization 
of the factory. Mr. Manos Pavlidis, then head of the Public Rela
tions department of Piraiki-Patraiki, apart from his continuous con
cern with this study, was also responsible for bringing me into contact 
with Professor Bert F. Hoselitz of the University of Chicago in 
order to discuss the possibilities of getting the financial support 
necessary for the realization of this project. 

Special thanks are due to the Central Research Fund of the Uni
versity of London, the Research Center of Economic Development and 
Cultural Change of the University of Chicago and, above all, to 
Professor B. Hoselitz ofthat University, for the financial support given 
to this project. This made it possible to obtain the help of trained 
interviewers from ADEL, a Greek Market Research Center. Mr. Chris 
Papadopoulos, its director, as well as the interviewers, enriched 
my knowledge of interviewing techniques. At the critical stage, 
when the sample of the women factory workers was drawn and the 
members of the control group were identified, Mr. Petros Papas 
(M.Sc. Statistics, L.S.E.) gave me invaluable advice and help. 

Of course, the people of Megara offered the most important con
tribution: the material of this study. I am especially obliged to Mr. 
T. Papapanousis, secretary of the Council, whose knowledge of the 
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local customs and behaviour was a continuous stimulus and source of 
information. 

The material obtained from the interviews was analysed and as
sessed in London, between April 1960 and December 1961. The 
tabulation and analysis of the data was made by hand; this was 
thought to be the best method for dealing with the breakdown of the 
material into the many sub-groups that a study of this kind required. 
I am especially grateful to Professor Glass for his wise guidance and 
unfailing support during the difficult period of thesis writing. 

In the winter of 1962 the text of the Ph.D. thesis was reconsid
ered in the light of its being published in the future. Closer atten
tion was paid to the structure of the chapters and a new chapter 
(Chapter 8) was added. This chapter had originally appeared in the 
"British Journal of Socioloy g", which kindly granted permission for 
its use herein. 

I would also like to thank Mr. James J. Thomas (Lecturer in 
Economics, L.S.E.) for suggesting and applying the two statistical 
tests which appear in the footnotes of p. 56 and p. 62, Mr. Peter 
Sheldon who helped correct the English in this text, and especially 
the editing staff of the Center of Planning and Economic Research, 

for the pains they took in editing and proofreading the manuscript. 
Finally, I am especially grateful to the Centre of Planning and Eco

nomic Research which made the publication of this study possible. 
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P R E F A C E 

Economic development implies social as well as economic change. In 
fact the two are closely related, as is indicated by the contents of 
other publications of the Center dealing with the problems of Greece's 
industrialization. However, a comprehensive program of research 
should also include detailed studies of the pattern and rapidity of 
adaptation of a tradition-bound society to changing social and eco
nomic conditions. Such studies can become indispensable guides to 
social policy as well as to the formulation of hypotheses regarding the 
process of change in an industrializing society. Social Change in a 
Greek Country Town, by Dr. I. Lambiri, a study which grew out 
of a Ph.D. thesis at the London School of Economics, is a useful con
tribution in this direction, and is perhaps the first of its kind in Greece. 

The author chose the town of Megara as the object of her study. 
It contains a population of about 15,500 persons who live in an 
essentially rural environment. Since 1950 an increasing number of 

young women have entered a nearby textile factory, and thus the world 
of industry. Before this time they were mainly employed in such tra
ditional occupations as dressmaking and farm work. 

The study was organized around four main tasks. The first lay in 
finding out the factors which are responsible for the acceptance of a 
new occupational rôle in a traditional society. The second, as mentioned 
in the text, was to study "the other side of the coin, that is the barriers 
to the acceptance of change." The third task lay in assessing the impact 
on the outlook and way of life of the women workers who entered the 
industrial labour force for the first time, particularly with respect to the 
extent to which they made use of the new opportunities for breaking 
away from the powerful controlling mechanism of the family. The 
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final task consisted in studying the changing reactions of the local 
society towards female industrial employment. 

Rapid industrialization and the unavoidable increased partici
pation of women in industrial employment are bound to create se
rious cultural and social problems which development policies must 
anticipate, if many of the undesirable effects of industrialization 
are to be avoided. A correct understanding of the nature and extent 
of such problems, based on empirical studies, is indispensable. Dr. 
Lambin's work will provide a useful guide for the policy-maker, as 
well as for others concerned with the processes of social change in a 
developing society. 

GEORGE GOUTSOUMARIS 

Director 
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I N T R O D U C T I O N 

OBJECTIVES AND SCOPE 

In this study, the field of research was Megara, a Greek 
country town of about 15,500 inhabitants, where, since 1950, 
an increasing number of young women have entered the 
cotton factory of Piraiki-Patraiki, and thus the world of 
industry for the first time. This research had mainly four 
objectives. The first task lay in finding out why some Mega-
ri an girls entered industry; in other words, in discovering the 
factors responsible for the acceptance of change in a tradi
tional society. The second task was to study the other side of 
this coin, that is the barriers to the acceptance of change. 
The third task lay in assessing the impact of industrial em
ployment on the outlook and way of life of the women work
ers between 1950 and 1959. The final main task was to study 
the reactions of the other Megarians towards the women fac
tory workers over the same period. To achieve these aims 
a sample of factory workers and their mothers, as well as 
members of a control group and their mothers, were inter
viewed extensively. 

When this research was undertaken, ten years had elapsed / 
from the establishment of the cotton factory in the vicinity 
of Megara. Since then the number of Megarians visiting 
Athens had increased rapidly as a result of new developments 
in their economic activities. Since the environment of the 
factory was not the only source of contact with modern val
ues, it was not possible to fully isolate the impact of other 
factors from the impact of the factory on the behaviour and 
way of life of the Megarian women. In short, a strictly caus<-
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al study could not be made. Nevertheless, industrial em
ployment offered the Megarian women unparalleled op
portunities for freedom from the home environment, wide so
cial contacts and high earnings. Therefore, the changes ob
served could safely be attributed, to a large extent, to the in
fluence of factory work. 

The impact of industrial employment, in other words, the 
ways in which the new opportunities offered are actually used 
by the recipients, depends on the characteristics peculiar to 
the factory workers themselves and to their families, as well 
as on the influences of the social milieu. Since this study 
called for detailed information about the family background 
of the factory workers, we interviewed their mothers as well. 
In order to identify the characteristics peculiar to the fac
tory workers, we compared them with girls of the same age, 
education and socio-economic background, but without in
dustrial experience, that is with a control group. This com
parison revealed the hidden differences between these two 
groups, hidden that is, behind their broad similarities in so
cio-economic characteristics. It is in the light of these differ
ences that the impact of industrial employment has been 
studied, together with the factors affecting entry into the 
factory. 

Ideally, by comparing the behaviour and attitudes of the 
members of the experimental group with those of the control 
group, one should be able to explain the differences observed 
by the fact that the former worked in the factory, while the 
latter did not. Such an explanation would be justified only 
if there was a high degree of certainty that the only way in 
which the members of the control group differed from the 
factory workers was in occupational experience. But, as hap
pens very often, the presence of certain factors lessened the 
degree of certainty, thus limiting the usefulness of the con
trol group. 
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The Megarian women workers were a self-selected group, 
that is they possessed certain characteristics peculiar to them
selves, which were responsible for their decision to enter the 
factory; this was especially true as they became factory work
ers in spite of social disapproval. The controls, therefore, could 
only be their approximate counterparts. 

Moreover, when the control group was being selected, ten 
years had elapsed from the opening of the factory. I t was 
indeed highly likely that its members had been "contamina
ted" by the new values which had started to spread as a re
sult of industrial development. By comparing, at the time 
of this study, the attitudes and way of life between workers 
and controls, we would not have discovered as many differ
ences as ten years ago. It was not possible therefore to assess 
the full importance of the factory impact solely by compar
ing the factory workers with the controls. In order to get an 
additional clue, we asked the workers directly in what ways 
they felt that they had changed since they entered the factory. 

On the whole, the findings of this study have been reached 
by a comparative examination of the factory workers and 
their counterparts without industrial experience. In addition, 
a non-intensive study has been made of the attitudes towards 
industrial employment of some members of the worker fam
ilies, of the controls and of their mothers. This throws some 
light on how reactions to changing social conditions are 
formed. 

The findings of this project are discussed in Part Two. Part 
One sets out in detail the material which inspired and shaped 
the key questions of this study and describes how the field 
work was carried out. 
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C H A P T E R 1 

NEW O P P O R T U N I T I E S F O R T H E 
W O M E N OF MEGARA 

Megara is a country town of 15,450 inhabitants.1 Built just 
off the coastal road joining Athens to the Péloponnèse, it 
lies on the same two hills where the ancient town was once 
situated. It is surrounded by vineyards, wheat fields, olive 
trees and pine woods. A distance of two kms. separates Me
gara from its port, Pachi, a small fishing village of about 
300 inhabitants. 

In 1922, emigrants from Asia Minor built their own dis
trict, Neon Meli, on the outskirts of the town. Today, about 
500 refugees live there. These people have, on the whole, 
kept to themselves. The other Megarians tend to look down 
on them, both because they are foreigners and because they 
have acquired the reputation of being lazy and morally lax.2 

Megara, its square houses with whitewashed terraces built 
on several levels on the slope of the hill, impresses the visi
tor as a picturesque town. It has a number of churches, six 
primary schools and one secondary school, two bookshops, 
three cinemas, its own radio station, about sixty coffeehouses, 
and a few restaurants, where occasionally the inhabitants 
can dance to the sounds of folk or modern music. In fact, its 
amenities are typical of the small Greek provincial town. 

The visitor walking through the narrow streets of Megara 

1. Population Census, 19 March, 1961. 
2. Many Megarians resented the fact that in the 1930's the Govern

ment allocated part of the land which belonged to them to the refugees. 
This resentment may be partly responsible for their negative attitudes 
towards the inhabitants of Neon Meli. 
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soon becomes aware that this is a changing society where 
the old and the new exist side by side : a car next to an old-
fashioned cart; a modern house next to a typically rural 
cottage, with a rough wooden porch and a courtyard with 
a clay oven where women bake bread ; a group of old women, 
clad in black with scarves on their heads gossiping on a door
step, while a group of girls in fashionable dresses and make
up are passing by on their way to the local cinema. If the 
visitor happens to glance into one of the houses, he may see 
a mother and her daughter working side by side, the one 
using a loom, the other a sewing machine. 

It was mainly during the early 'fifties that the Megarians 
were exposed to modern ideas for the first time and were 
affected by them. Formerly, the inhabitants used to travel 
infrequently to Athens, in spite of the fact that they are only 
43 kms. away. Most of them, peasant farmers who consumed 
the bulk of what they produced, could dispose of the small 
surplus of agricultural goods in Megara and the nearby vil
lages; there was no impetus to regular contact with urban 
centres. In recent years, however, an increasing number of in
habitants have begun large-scale poultry farming in addition 
to, and sometimes instead of, the cultivation of the land. The 
rapid development of poultry farming has intensified com
munication with the capital, an important market. 

Another impetus to modernization has come from two 
State sponsored organizations, the Centre for the Care of 
Children and the Association of Young Farmers. These were 
established in 1948 and 1953 respectively. The continuous 
advice given to Megarian mothers by the doctor in charge 
of the Center helped, in many cases, to destroy superstitious 
beliefs about the ways of bringing up children, which had 
been handed down from one generation of women to the 
next. The Association of Young Farmers runs classes for 
boys between thirteen and twenty-one years of age, on mod-
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ern agricultural techniques and teaches domestic science to 
girls in the same age group. Although there were never more 
than 110 pupils at any one time, the fact remains that mem
bers of the younger generation are brought into contact with 
the latest developments in methods of cultivation and mod
ern ways of running a home. 

But the most important impetus to change in the Mega-
rians' values and way of life, particularly in those of the 
women, was provided by the establishment of the Piraiki-
Patraiki cotton factory, 20 kms. away from Megara, in Sep
tember 1950. Before 1950 only a small number of Mega-
rians had been engaged in industrial work, since the opportu
nities for doing so were limited. The largest local factory 
which produced wine did not employ more than 30 men 
workers at any one time. Between 1946 and 1950 five local 
weaving establishments had employed a maximum of about 
100 women. On the other hand, Eleusis, an industrial centre 
23 kms. away, was not attractive to Megarian labour, be
cause of the expense entailed in going to work there. 

It is only since 1950 that an increasing number of Mega-
rians have begun to be employed industrially. The expense 
of travelling to Mégalo Pefko, where the cotton factory is 
situated, was covered almost entirely by the management. 
The new factory started on a modest scale: in December 

TABLE 1A 

Period 

(Dec.) 
1950 
1951 
1952 
1953 
1954 

Number of 
workers 

62 
252 
342 
340 
360 

Period 

1955 
1956 
1957 
1958 

(June) 
1959 

Number of 
workers 

276 
366 
877 

1,021 

756 
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1950 it employed only 62 workers, but by December 1954 
there were 360 workers, and by December 1957 the size of 
the labour force had almost tripled. Table 1A on page 25 
shows the number of workers at the end of each year, for the 
period between September 1950 and June 1959, the month 
when the factory data was collected. 

Roughly speaking, the number of women workers at any 
one time was three times as large as that of the men, while 
the Megarian workers constituted about half the total labour 
force; the remainder came from Eleusis and Mégalo Pefko. 
The following table shows the composition of the labour 
force by sex and residence in June 1959: 

TABLE IB 

Residence 

From Megara 
From elsewhere: 
Eleusis 
Mégalo Pefko 
Total 
Grand total 

Men 

87 

40 
59 
99 

186 

Women 

288 

118 
164 
282 
570 

Total 

375 

158 
223 
381 
756 

Between September 1950 and June 1959, about 716 Me
garian women had worked at some time as factory workers.1 

More than half of these entered the factory after January 
1957. Only about one-ninth of the Megarian women workers 
were older than 30; the great majority were between 16 and 
29 years of age. In fact they constituted about one-third of 
the Megarian female population in this age group.2 

1. For more detailed evidence on female labour mobility between 
September 1950 and June 1959, see Chapter 2, p. 38, Table 2A. 

2. For the distribution of age within the worker population and sam
ple, see Table 2a, Appendix to Chapter 2. 
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The fact that for the first time such a large number of 
women, and young girls in particular, were exposed to non-
traditional influences was bound to have repercussions on the 
organization of Megarian society, in both the short and 
the long run. As the workers were on the whole young, they 
were likely to be more receptive to innovation than older 
women might have been. Moreover, they were the future 
mothers of the next generation, to which they would trans
mit the new values they were likely to acquire through in
dustrial experience. The large-scale change in the occupa
tional position of women was bound to be a source of future 
social change.1 This is one of the main reasons why a study 
of this phenomenon seemed so important. Not only, how
ever, did factory work offer opportunities for the development 
of new attitudes and ways of life, but becoming a worker 
meant in itself a change in the traditional rôle of the Mega
rian women. 

A rôle, to use Ralph Linton's definition, refers to "the sum 
total of the culture patterns associated with a particular status. 
It thus includes the attitudes, values and behaviour ascribed 
by the society to any and all persons occupying this sta
tus."2 Usually, the person who does not conform to his rôle 
has to pay the price of bearing the disapproval of his peers, 
of having his reputation stigmatised and even of becoming 
socially ostracized. This is so, especially in small societies,where 
there is a consensus of opinion as to how people should behave 

1. Morris Ginsberg defines social change as "a change in social struc
ture, e.g. the size of a society, the composition or balance of its parts or 
the type of its organisation... The term social change must also include 
changes in attitudes or beliefs, in so far as they sustain institutions and 
change with them." (Evolution and Progress, Heinemann, 1961), p. 143. 
It is the last part of this definition which is especially relevant to this study. 

2. As quoted by Theodore Newcomb (Social Psychology, Tavistock 
Publications, 1959), p. 280. 
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by virtue of their occupying a particular position. Of course, 
in a society which includes many groups, each with its own 
value system, and where inter-group mobility is easy, an indi
vidual, whatever his- behaviour, may be able to escape social 
disapproval altogether. 

In Megara there was, on the whole, a consensus of opinion 
as to how a woman should behave. The inhabitants, in con
formity with the values prevalent by and large in the Greek 
countryside, expected a woman to be modest, compliant and 
domesticated, and a girl to be, above all, chaste. Moreover, 
the vast majority of the Megarians, who were on the whole 
uneducated farmers, expected a girl to lead an extremely 
sheltered life; this was probably considered a necessary safe
guard for her morality. 

There was, however, a small group of Megarians of a 
higher educational level, who did not disapprove of a less 
restricted way of life for women. These people, especially 
those who had been educated in the University of Athens, 
sought the sanction for their progressive views from the wider 
world of the capital rather than from Megarian tradition. In 
Athens, as in other large Greek towns, dressing fashionably, 
going out, and working with men are not considered a threat 
to a woman's morality. However, as these few progressive Me
garians tended to keep mainly to themselves, their influence 
on the other inhabitants was very limited. 

In fact the bulk of the population consisted of poorly edu
cated farmers; consequently the rôle which they ascribed to 
the women is of interest here.1 At the time the cotton factory 

1. For studies on the identification of the traditional social structure 
of a community undergoing change, see especially: Margaret Stacey, 
Tradition and Change (Oxford University Press, 1960); T. Brennan, B. 
Cooney and H. Pollins, Social Change in South-West Wales (Watts, 1954); 
G. Duncan Mitchell, "The Parish Council and the Rural Community", 
Public Administration, Winter 1951. 
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opened, their notions about the rôle a girl should play in 
public were very strict: her appearance and dress should be 
very modest and her behaviour towards men should never 
denote familiarity. Only her fiancé, brother, or first cousin 
could escort her. She was not even allowed to talk for long 
with other men. Any deviation from these traditional rules 
was considered as proof of immorality. In the 1950's public 
opinion was so conservative that it even reacted against the 
organization of a group for Girl Guides in Megara, on the 
grounds that a girl's place is next to her mother. 

The prevalent fear that a girl's morality is endangered as 
soon as she ceases to be under the supervision of the family, 
can be partly explained by the generally low educational 
level of the older generation. The literacy data available for 
Megara, according to the census of 1951, shows that about 
one-fourth of the men and as many as four-fifths of the women 
in the older age group were illiterate.1 Deprived of an 
important source of contact with new ideas by their poor 
education, these people were not likely to challenge the views 
transmitted to them by their parents on how to safeguard a 
girl's morality. I t was almost impossible for them to believe 
that people can live up to moral principles in the absence 
of supervision, and that men and women might come together 
for purposes other than courtship. 

Until the establishment of the cotton factory, the Megarian 

1. The Megarian population by sex, age and literacy in 1951: 

Age 
15-34 
35-54 
55+ 
Total 

Literate 

2,449 
1,542 

638 
4,629 

Men 
Illiterate 

210 
156 
227 
593 

Total 

2,659 
1,698 

865 
5,222 

Literate 

2,073 
988 
223 

3,284 

Women 
Illiterate 

421 
580 
844 

1,845 

Total 

2,494 
1,568 
1,067 
5,129 

The above figures cover only those people who answered the question 
on literacy in the census. 
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women almost automatically played the rôle tradition had 
ascribed to them, since there were no opportunities for acquir
ing new norms or for violating the old ones. Until then, the 
jobs open to the majority of women, mainly farm work and 
dressmaking, did not offer any opportunities for contact with 
people holding different beliefs about a woman's way of life ; 
nor did they offer the opportunity of working away from pa
rental supervision, since farm work was performed within 
walking distance of a girl's home and dressmaking inside 
the home. 

Working in the factory, however, entailed staying outside 
Megara eight hours each day and coming into contact with 
men and women from other places. Indeed industrial em
ployment offered the Megarian women opportunities for 
wider social contacts than had been possible before. Meeting 
non-Megarians was not confined to the workroom, as the 
management occasionally organized excursions and other so
cial activities for the workers. Moreover, voluntary secondary 
school classes were run in the factory to improve the educa
tional level of the employees. The factory thus became a vehicle 
for the acquisition of non-traditional values and for the de
velopment of the personality. In short, it was a vehicle for 
emancipation in the wider sense of the word. 

Of course, industrial employment also offered ample op
portunities for deviating from moral behaviour. Although 
discipline was maintained in the factory, and men and women 
had their meals separately in the canteen, there is no doubt 
that the women workers now had the freedom to come into 
contact with men away from parental supervision. 

The work did not require qualities of the women which 
their own culture condemned. Their job was to stand by 
the semi-automatic machines which spun and refined the 
cotton, and to disentagle or re-tie the threads. I t was the 
type of work which is easily learned and requires patience, 
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concentration, and skillful fingers, all characteristics which 
are usually regarded as being highly feminine. The con
ditions of employment were, however, such, that a girl by 
accepting them deviated automatically from the way her 
own society expected her to live. She not only travelled and 
worked with men and mixed with people who were not from 
Megara, but sometimes she even had to go to the factory 
during the night, since there was a shift from 10 p.m. to 
6 a.m. The Megarian factory worker, by not conforming to 
her traditional rôle, acquired the reputation of being immoral. 

Therefore, it is not surprising that when the factory first 
opened the inhabitants attributed a derogatory epithet to 
the woman worker: Katsambissa. This was derived from Kat-
sambas, the surname of the general manager of Piraiki-Pa-
traiki and meant : a girl working in the factory of Mr. Kat-
sambas. In fact, the Megarians coined another word for 
factory worker. But since they thought of industrial employ
ment as a threat to morality, neither factory worker nor its 
synonym Katsambissa could remain neutral terms.1 Indeed, 
Katsambissa became a highly emotionally charged word, des
ignating the woman factory worker as immoral, and so 

1. It is interesting to note that in England about a century ago, the 
Victorians also considered the conditions of industrial employment as 
a threat to the morality of the women workers. Margaret Hewitt in her 
Ph.D. on "The effects of married women's employment in the cotton 
textile districts on the organisation and structure of the home in Lan
cashire, 1840-1860" quotes the following passage from the Reports 
of Factory Inspectors, which were published in 1863: "We complain of 
the low state of morality amongst the working classes, without remem
bering to what late hours the sexes are congregated together and to 
what influences they are exposed in going to and returning from work 

, and that they are almost without moral supervision; and we will not 
see that female labour in factories, even though it be necessary, is at 
variance with domestic teaching and that for the sake of the wages which 
it brings, everything which is holy and good in the female character is 
often sacrificed." 
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evoking a debased image of her. This was especially so during 
the first three years after the establishment of the factory, 
when the Megarians had not yet started questioning the 
traditional rules and the stigma attached to the non-con
formist was therefore at its height. 

During this period, in particular, the Katsambissa label must 
have had negative psychological effects on the women work
ers. Their reactions to being thus referred to probably varied 
in intensity according to personality. But there is no doubt 
that this epithet was, on the whole, considered an insult; in 
some cases it may even have undermined a girl's self-esteem. 
This was the price that the Megarian women had to pay 
for the advantages of industrial development. Such a price, 
however, need not be paid in the future. In the last chapter 
we suggest certain ways by which a smoother transition may 
take place between the holding of traditional values and the 
acceptance of innovation. 

To recapitulate: a Megarian girl by entering the factory 
had her reputation stigmatized ; she was also offered the oppor
tunities for emancipating herself, if she so wished, from the 
moral rules of the community. In a way it was up to her, 
either to justify her bad reputation, or to continue to live 
by the traditional rules and so gradually gain the approval 
of the other inhabitants. These observations suggested three 
key questions: Why did the Megarian girls enter the factory 
in spite of social disapproval ? What were the effects of working 
in the factory on the emancipation of the women workers ? 
Did the Megarians change their initially negative reactions 
to the factory workers between 1950 and the time when this 
study was carried out? 

The additional question was also posed of whether becoming 
a factory worker resulted in downward social mobility. In 
Megarian society, where a woman's reputation is an impor
tant determinant of her prestige and thus of a socially satis-
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factory marriage, the stigma attached to factory work could 
be expected to handicap a girl's chance of marrying a man 
of similar or higher social status than her own. On the other 
hand, industrial employment offered the women greater 
opportunities for raising their economic status than any other 
job. Their social position would depend then on whether 
their new financial assets would in the end outweigh their 
damaged reputation. 

The woman worker earned on average 36.50 Drs.1 per day;2 

she was paid the sum of 517 Drs. fortnightly. She also had the 
opportunity for earning additional money by regular atten
dance. A prize of 50 Drs. was given to any girl who had not 
been absent for a whole month. If at the end of the year she 
had been awarded twelve prizes, she was given an additional 
500 Drs. ; if she had collected eleven prizes, she got 300 Drs. ; 
and for ten prizes, 150 Drs. Moreover, any worker who married 
while still in the factory, received a gift of linen produced 
by Piraiki-Patraiki. Since October 1959 all workers have been 
able to purchase material from this firm at the wholesale 
price. Finally, all factory workers were insured with the 
Institute of Social Insurance, and so benefitted from free 
medical care. 

As a farm worker, a girl was employed only during certain 
periods of the year and could earn between 15 and 40 Drs. per 
day, depending on the supply of, and demand for, farmhands. / 
As a dressmaker, a girl could earn up to 200 Drs. per dress. 
But again her monthly earnings were variable, depending on 
the availability of customers. Moreover, to become a dress
maker required an initial apprenticeship of about two years ; 
not only did the girl earn nothing during this period, but 
she usually had to pay tuition fees. Dressmaking was, there-

1. There are approximately 30 Drs. to a Dollar. 
2. During the last four years wages have been raised. Nowadays a 

woman factory worker earns about 51 Drs. per day. 
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fore, a job generally undertaken by girls from the wealthier 
families. Indeed, the majority of the factory workers had been 
farm workers before entering the factory; only a minority 
had been dressmakers. 

Whether the women had earned their living by working 
on the land or by sewing, they undoubtedly increased their 
earning power and their job security by becoming factory 
workers. Also the fact that they now received their wages 
fortnightly, was probably an impetus to save. 

In Megara, as almost everywhere in Greece, the possession 
of a dowry affects a girl's chances of marrying, while the size 
of the dowry affects her chances of marrying into a family 
of higher status than her own.1 In Megara, tradition demand
ed that the responsibility for finding a marriage partner rested 
mainly with the girl's family. Her parents and relatives had 
to play the rôle of matchmaker and were often the first to 
approach the man's family. The minimum dowry which 
almost every Megarian girl possessed was linen, named the 

youko, cutlery and some furniture; but the average dowry 
also included agricultural property and, sometimes, cash in 
gold sovereigns, which was called the mefiti. The groom's 
obligation was usually to provide the home where the couple 
would live. 

The size of the dowry was discussed with the prospective 
groom's family during the preliminary stages of the marriage 
arrangements. It was not uncommon for the discussion to 
break down because the families failed to agree on the size 
of the dowry. However, once an agreement had been reached, 
a contract was usually signed by the girl's father, by which 
her dowry would become in due course the husband's prop
erty. 

1. For a detailed discussion of the dowry institution in Greece, see 
Ernestine Friedle, Vasilika: A Village in Modern Greece (Holt, Rinehart 
and Winston, New York, 1962), ch. IV. 
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The Megarians had the opportunity for assessing a girl's 
dowry during the three days preceding the wedding, and 
during the wedding day itself. It was then that theyouko, the 
furniture and the cutlery were exhibited in her house and that 
neighbours and friends were invited to throw flowers and rice 
on them. One of the aspirations of the Megarian girl is to 
have a. youko so voluminous that its pile reaches the ceiling. 
In short, the size of a dowry is a.status-symbol. 

To sum up the position of the Megarian women in the face 
of innovation: becoming a factory worker meant automat
ically assuming a rôle condemned by tradition ; at the same 
time, however, it meant acquiring the opportunity for build
ing up a dowry, in other words, for enhancing a traditional 
institution. At the time of this study the following hypothesis 
was therefore formulated: if during the years following the 
establishment of the factory the women workers had used 
their new financial assets in conformity with tradition, their 
status would have gradually improved, and the Megarians 
would have come to view industrial employment more fa
vourably. 
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CHAPTER 2 

THE SAMPLING AND THE INTERVIEWS 

In order to carry out this study, five main problems had 
to be tackled: first, how to delimit the population of the 
women factory workers; second, how to select the sample of 
women workers; third, how to define the control group; 
fourth, how to select the control sample. Finally, the best 
approach to be adopted towards respondents during the in
terview had to be decided upon. 

FACTORY WORKERS: 
DAUGHTERS AND MOTHERS 

Delimiting of the worker population 

Initially, the worker population was defined as including 
all the 409 Megarian women employed in the factory in 
March 1959.1 However, it was later decided that it should 
contain only the 299 girls remaining after the following four 
groups, totalling 110 girls, had been eliminated: 
— 41 women over 30 years of age, 
— 45 girls of non-Megarian origin, who had settled in 
Megara very recently, 

1. Although the material for this study was collected in June 1959, 
the worker population was defined as including not only the 288 girls 
working in the factory then, but also the 121 girls who had been dismis
sed since March 1959. The latter had been dismissed for reasons of the 
factory's economic policy and had been mainly those whose stay in the 
factory had been shortest and /or who had the least satisfactory work 
records. Therefore, unless we included them in the worker population, 
this study would have been unrepresentative of the workers as a whole. 
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— 14 girls living in Pachi, a fishermen's settlement in the 
municipality of Megara, 
— 10 girls who had attended secondary school. 

These four categories were excluded from the worker pop
ulation because their study would have diverted attention 
from the main aims of research, and would have resulted in 
the breaking down of the research material into sub-groups 
too small for analysis. 

For example, to study the few women of advanced age 
would have necessitated an examination of the problems spe
cific to their age group, such as their rôle as wives and 
mothers. This would have required the designing of specific 
questions, irrelevant to the majority of workers who were 
single. 

In fact, an attempt was made to delimit the worker pop
ulation in such a way as to render it fairly homogeneous in 
age, place of origin and residence, as well as in educational 
level. However, by adopting this approach, the representative 
character of the final sample was narrowed. 

The main limitation of the way the worker population has 
been defined was that those workers who entered and left 
the factory between September 1950 and March 1959 were 
not included. Lack of time and of financial resources were 
responsible for this shortcoming. 

On the basis of the factory records, we traced the number 
of Megarian girls who entered and left the factory between 
September 1950 and May 1959. Table 2A gives a picture of 
female labour mobility during this period. 

Although the worker population includes a number of 
women who entered the factory when it was first established, 
it could always be argued that it contains only those who 
were poor enough or stable enough to work in the factory 
for such a long time, and might thus be unrepresentative. 
From this group of early workers, therefore, one cannot safe-
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TABLE 2A1 

Date of 
entry 

Sept. '50-
Dec. '53 
Jan. '54-
Dec. '56 
Jan. '57-
May '59 

Total 

ly generalize about all the Megarian girls who entered the 
factory in the earlier days. 

Stratification of the worker population 

The worker population of 299 girls was stratified according 
to six factors, to ensure that girls with certain important char
acteristics would be adequately represented in the sample. 
No attempt, however, was made to ensure that the various 
classes would be represented in the sample in correct pro
portions, the main reason being that this would have resulted 
in an overall sample either too large, considering the re
sources available, or too small for the analysis envisaged. 
Table 2B shows the factors and classes of stratification. 

1. The worker population in March included 409 girls, that is 343 
girls plus 66 dismissed between March and May, minus the 110 who 
were excluded on the criteria mentioned above. It did not include any 
of the 307 girls, that is 373 minus 66 dismissed since March, who entered 
and left the factory between September 1950 and May 1959. As the 
same people were sometimes re-engaged, the number 307 corresponds 
to factory entries and not to an equivalent number of people but a small
er one; exactly how much smaller cannot be ascertained. 
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TABLE 2B 

Factors Classes 

16-20 21-24 25-29 

2. Father's Unskilled labourer Independent proprietor 
occupation (on the farm, 

elsewhere) 

Place of Megara 
residence 
Date of enter- Sept. 1950-
ing the factory Dec. 1953 
With members of 
the family of origin 
working in the 
factory YES 
Dismissed between 
March-June 1959 YES 

(owning a farm, owning 
a farm and working as an 

agricultural labourer elsewhere 
owning other enterprises) 

Neon Meli : the 
refugee suburb 
Jan. 1954-
Dec. 1956 

Jan. 1957-
June 1959 

NO 

The distribution in the worker population of factors 1, 
3, 4 and 6 is shown in the Appendix.1 

The selection of the sample 

It was decided, mainly on practical grounds, that the 
sample should contain about 100-125 girls. Given the limits 
of time, money and interviewers available, a larger sample 
could not have been studied. It also seemed that a sample 
of such a size would permit the breaking down of the resul
tant material into sufficiently large sub-groups. 

From the worker population of 299 women stratified ac
cording to the six factors mentioned above, a systematic ran-

1. See Tables 2a, 2b, 2d, 2e respectively, Appendix to this chapter. 
See also Table 2c in respect of marital status; it was finally decided, how
ever, not to use this factor, as it was, to a considerable extent, taken into 
account in the stratification by age. 
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dorn sample was drawn. The sampling fraction was approx
imately 5/12, yielding 124 girls. The number of mothers to be 
interviewed was only 111, since some of the girls were sisters. 

THE CONTROL GROUP: 
DAUGHTERS AND MOTHERS 

Definition of the control group 

As counterparts of the female factory workers, all girls 
were considered who had lived mainly in Megara but had 
never worked in the factory, nor had sisters employed there, 
and who were of the same age and socio-economic background 
as the women factory workers. Educational level and father's 
occupation were chosen as indices of socio-economic status. 

Since the women factory workers had on the whole attend
ed only primary school, the girls in the control group had to 
be of the same level. About 8% of the female worker popu
lation was illiterate. It would then have been desirable to 
include illiterate girls in the control group. But unfortunately 
the attempt made to trace the illiterate girls did not produce 
any results. When some Megarian girls were interviewed in 
order to assess whether they were eligible for the control 
group, they were also asked whether they knew of any illi
terate girls ; their answers were invariably in the negative. As 
the sole index of low social status the educational level would 
have been misleading, because we found out later that some 
wealthy families did not send their daughters to secondary 
school, in the belief that higher education was unnecessary. 

Originally, it was thought that the father's occupation would 
be an adequate index both of social and economic status. 
But it soon became obvious that in a rural community size 
of agricultural property would be a more relevant criterion 
of economic position than occupation. Unfortunately, accu
rate information about size of property could not be obtained 
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directly, since the Megarians, like the majority of the Greeks, 
tend to understate their wealth for fear of higher taxes. To 
obtain the information from the local Agricultural Bank re
quired many hours of work, while time was running short. 
We had thus to rely on the rather crude criterion of the 
father's occupation and, whenever possible, to seek additional 
information about the wealth of a family. 

To sum up: every Megarian girl meeting the six following 
requirements was defined as a member of the control group : 

1. Having never worked in the cotton factory. 
2. Having no sister thus employed. 
3. Falling in the 16-29 age group. 
4. Having attained only primary school level. 
5. Having a father whose occupational status was similar 

to that of the fathers of the factory workers. 
6. Having lived mainly in Megara. 

Selection procedure 

A list of all Megarian girls who had entered primary 
school between 1941 and 1949 was compiled on the basis 
of the school records. This list included about 1,500 names, 
that is the names of literate Megarian girls from 16-25 years 
of age in 1959.1 First, we eliminated from this list all girls 
who had ever worked in the factory, and all those who had 
entered secondary school. This was done on the basis of the 
factory and school records, respectively. 

The remainder were interviewed by two interviewers and 

1. Unfortunately the school records compiled before 1941 were in
complete and inaccurate, so we could use only those compiled after that 
year. This resulted in the formal exclusion from the control group of 
those girls who would have been comparable to the older factory workers, 
who formed about 15% of the population. Nevertheless, the control 
group included a number of older girls. This happened because some 
girls had entered school in 1941 or after, when older than 6 years, the 
normal age of school admission. 
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myself to establish whether they were eligible for inclusion in 
the control group.1 On the basis of the information obtained, 
we excluded all girls whose sisters had been factory work
ers. The next task lay in excluding from the remaining all 
those whose fathers' occupational status was higher than that 
of the fathers of the factory workers. 

It was easy enough to exclude those girls whose fathers 
had obviously upper and middle-class occupations. But the 
case of those girls whose fathers were farmers or shopkeepers 
presented some difficulty. Clearly, what would establish their 
comparability to those factory workers whose fathers be
longed to a similar occupational category, would be the size 
of agricultural property or of owned enterprise. At that stage 
we consulted the manager of the Agricultural Bank, the sec
retary of the local Council and the postman: all three well 
informed about the economic position of the Megarian fam
ilies. 

We excluded those girls whose fathers, in their opinion, 
were wealthy farmers or shopkeepers. The remainder, defined 
as eligible for the control group, included the daughters of 
unskilled labourers, on the farm or elsewhere, an occupation 
which was frequently encountered among the fathers of the 
factory workers ; it also included the daughters of those small 
independent proprietors, who, according to informed opinion, 
were in a similar economic position to that of the independent 
proprietors in the experimental group. 

In this way the exclusion of the very wealthy and the in
clusion of the very poor was ensured. But, as was subsequently 
proved, girls of a notably higher economic status than the 
factory workers were included in the control group. The final 
step was to exclude those girls who lived in Pachi or had immi
grated recently to Megara, since the same had been done 
for their counterparts among the factory workers. 

1. See Questionnaire in Appendix to this chapter. 
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Stratification of the control group 

The control group of 258 girls was stratified according to 

three factors. These were: 

1. Age.1 

2. Father's occupation.2 

3. Occupational experience (this category included past 

as well as present occupation). 

This last factor was used to ensure that the sample contained 

a number of girls adequate enough for comparison to the 

factory workers, as regards their reasons for working, their 

ways of spending earnings, etc. There was no attempt to 

ensure that the members of the three categories would be 

represented in the sample in correct proportions. 

The distribution by age and occupational experience among 

the controls is shown in the Appendix.3 Place of residence was 

not used as a factor of stratification, since only 7 out of 258 

girls lived in the refugee suburb.4 

Selection of the sample 

As in the case of the factory workers, it was thought that 

the size of the sample should be about 100-125 girls. From 

the group of 258 girls, stratified according to the factors men

tioned above, a systematic random sample was drawn. The 

sampling fraction was 1 /2, yielding 129 girls. Since some of these 

girls were sisters, the mothers to be interviewed were only 112. 

THE INTERVIEWS 

Seven interviewers and myself interviewed the four groups 

under study during February 1960, over a period of 17 days. 

All interviewers were women: six had been professionally 

1. Same classes as those used for the factory workers. 2. ibid. 
3. See Tables 2a and 2f, Appendix to this chapter. 
Α. See Table 2b, Appendix to this chapter. 
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trained at ADEL, a Greek Market Research firm, and one 
was a University student.1 

As it had been anticipated that the members of the older 
generation would be rather suspicious and difficult respon
dents, it was decided that they should be interviewed mainly 
by the two married interviewers in our group who, it was 
felt, would inspire greater confidence. As we were dealing 
with a community of conservative outlook, we also decided 
to refrain from smoking during the interview. 

The inhabitants were already familiar with the fact that 
a project was being carried out in Megara, as some of them 
had been interviewed at an earlier period when the member
ship of the control group was being determined. But they 
were not aware of the specific objectives of the research. The 
secretary of the local Council facilitated our task by spread
ing the rumour that this project was undertaken because 
UNESCO was interested in Greek village life; the idea that 
foreigners were interested in Megara pleased the inhabitants, 
and provided an additional incentive for their participation 
in the interview. 

Whenever possible, the daughter and the mother were in
terviewed simultaneously in different rooms, as there was a 
danger of their answers being affected by discussion of the 
questionnaire within the family. It was also thought that the 
daughter would answer more freely in the absence of her 
mother. In spite of the fact that the interviews lasted a 
long time, about one to one and a half hour, we were on 
the whole well received. The inhabitants enjoyed talking. 

1. Of these 17 days, two were spent on pretesting the schedules and 
discussing the results. For the interview schedules used in the interviews 
with the women factory workers, their mothers and the girls in the 
control group, see Appendix to this chapter. The schedule for the 
mothers of the control girls is not being published since it is quite similar 
to that used for the mothers of the factory workers. 
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Their answers were clearly expressed and often enriched by 

personal comments and anecdotes.1 

Of the 476 original schedules, 437 were satisfactorily com

pleted. Losses due to refusal, absence or ineligibility amounted 

to about 9% as shown analytically in the following table: 

TABLE 2C 

For the factory workers 
For their mothers 
For the controls 
For their mothers 

Total 

Number of original 
schedules 

124 
111 
129 
112 

476 

Number of schedules 
satisfactorily completed 

118 
98 

121 
98 

435 

1. It is worth noting that Henry Mendras, during a study of some vil
lages in Epirus, had a similarly pleasant experience with his respondents. 
To quote: "Usually peasants talk little and incoherently. This problem 
does not exist in the Greek countryside; the villagers express themselves 
clearly, without any effort; discussion and witticisms come easily to them." 
See Six Villages d'Êpire (UNESCO Mission Reports, No. 11, 1961). 
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C H A P T E R 3 

THE FAMILY BACKGROUND OF THE 
WOMEN FACTORY WORKERS, 1950-1959 

This chapter examines the social origins and the family size 
and composition of some of the Megarian girls who enter
ed the factory between September 1950 and June 1959, 
and compares these with the controls. 

The chapter has three purposes: first, it describes the so
cial origins of the factory workers and the controls ; second, 
it evaluates, on the basis of this evidence, the extent to which 
factory work became acceptable to higher status groups in 
Megara; third, it assesses how far family size and composi
tion determined entry into the factory. 

SOCIAL ORIGINS: FACTORY WORKERS 

AND CONTROLS 

In order to identify the social origins of the workers and 
the controls, the following evidence was examined: the 
father's social status and the occupational experience of the 
respondents in both groups. In the case of the women fac
tory workers, their occupation prior to industrial employ
ment was considered. 

The father's social status 

During the field work it was observed that the inhabitants 
tended to judge a Megarian's social position by the criteria of 
wealth, occupation, educational achievement, place of origin,1 

1. The inhabitants, because of their intense localism, considered the 
immigrants to Megara from other parts of Greece or Asia Minor, and 
in particular the refugees settled in Neon Meli, as socially inferior. 
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residence1 and moral reputation. In spite of the fact that 
in Megara, as in all small communities, personal reputation 
is an important criterion in social ranking, no attempt was 
made to find out what reputation the fathers of the workers 
and the controls enjoyed in the community. Only objective 
evidence was examined, that is place of origin and of resi
dence, occupation and wealth. Educational achievement was 
not used as a criterion for determining prestige, since the 
fathers, both of the workers and of the controls, were very 
poorly educated. 

By what criteria were relative poverty and wealth asses
sed? In Megara, a changing agricultural community, land 
is not the primary source of wealth it used to be fifteen years 
ago. Today, business enterprises, such as the selling of poultry 
and the transport of goods by truck, are often more lucrative 
than farming. Nevertheless, land ownership is still a sign of 
prestige. However, as it is not a sufficient criterion of wealth, 
other factors, such as ownership of a large number of chick
ens2 or of a vehicle were taken into account. Since there is 
strong social pressure on a family to provide the daughters 
with a dowry, the absence of such provision has been taken as 
a rough index of poverty. 

What social prestige was enjoyed by the families of the 
workers and of the controls? About 56% of the factory work
ers and about 26% of the girls in the control group were daugh
ters of unskilled labourers on the farm, or elsewhere. About 
44% of the workers and about 74% of the controls were 
daughters of independent proprietors (owning a farm, or 
owning a farm and working as paid labourers elsewere, or 
owning a commercial enterprise) .3 

1. See footnote on page 49. 
2. In Megara, the ownership of a 100 or more chickens is usually 

considered a commercial enterprise. 
3. See Table 3a, Appendix to this chapter. 
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As one would expect, both among the workers and the 
controls, the majority of the daughters of unskilled labourers, 
unlike those of the independent proprietors, belonged to 
landless families;1 furthermore, in both groups, the majority 
of the daughters of the unskilled labourers belonged to 
families which, whether landed or landless, did not own 
a vehicle or more than 100 chickens.2 

Certain differences as regards the ownership of economic 
assets were, however, observed between the daughters of the 
landless independent proprietors and those of the landed, 
both among the workers and the controls. The vast majority 
of girls in the landless group, unlike those in the landed one, 
belonged to families which did not own a vehicle and/or 
more than 100 chickens.3 

Moreover, a comparison between those workers whose fa
thers were independent proprietors and their counterparts in 
the control group revealed the latter to be a richer group: 
one-third of these belonged to families that employed paid 
labour on their land, whereas this was only the case for a 
minority among the workers. Additionally, almost two-thirds 
of them belonged to families that owned a vehicle and/or 
more than 100 chickens, whereas only one-third of the 
workers were in a similar position. 

By the criterion of dowry provision also, the girls in the 
control group were wealthier, on the whole, than the workers. 
Among the workers, the majority of the daughters, both of 
unskilled labourers and independent proprietors, were not 
provided with a dowry by their family. O n the other hand, 
among the controls, the great majority of girls in both groups 
were provided with a dowry.4 

1. See Table 3b, Appendix to this chapter. 
2. See Tables 3c and 3d, Appendix to this chapter. 
3. ibid. 
4. See Table 3e, Appendix to this chapter. 
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Turning from the occupational and economic criteria of 
prestige to the criterion of place of origin, we noted the follow
ing: in the workers' group, about one-quarter of the unskilled 
labourers' daughters had fathers of non-Megarian origin ; of 
the independent proprietors' daughters, however, only a small 
minority had "foreign" fathers.1 In the control group there 
were, altogether, very few girls whose fathers were born out
side Megara.2 

On the whole then, the workers fell into two "status groups". 
Slightly more than half of these belonged to a social group 
enjoying little prestige in Megara: their fathers were mainly 
landless, unskilled labourers and about a quarter of them were 
"foreigners". Slightly less than half of the workers belonged 
to a higher "status group" : their fathers were small indepen
dent proprietors, by and large born in Megara; quite a number 
of them were landowners and a few were rich enough to own 
a small poultry establishment and/or a vehicle. The majority 
of the workers, however, irrespective of their social position, 
were not provided with a dowry by their families. 

Similarly, the controls fell into two "status groups". The 
majority, however, belonged to the higher one. Furthermore, 
as their fathers were in the vast majority of cases of Megarian 
origin, they enjoyed altogether higher prestige than the work
ers. As observed above, they were also richer than the workers. 
Not only did the daughters of the landed independent pro
prietors, on the whole, belong to richer families than their 
counterparts with industrial experience, but the majority of 
the controls, irrespective of social position, were provided with 
a dowry by their families. 

Occupational experience outside the factory 

In order to collect additional information about the social 

1. See Table 3f, Appendix to this chapter. 
2. ibid. 
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origins of the factory workers, the jobs they performed before 
entering the factory were examined. This approach was adopt
ed because in Megara a girl's occupation is also a rough index 
of the prestige she is likely to enjoy, since her status is determined 
by her moral reputation and this, in turn, is affected by the 
type of job she performs. In many current sociological studies 
a woman's status is defined solely by the social position of 
her father and her husband. This approach does not take 
into account an important aspect of rural societies. 

Among the jobs practiced by the majority of the working 
Megarian girls, the highest prestige was attached to dress
making. This job was a proof of relative economic security 
and of a sheltered life. Farm work, when performed outside 
the family land, enjoyed much less prestige, not only because 
it was a sign of poverty, but also because it was done away 
from the supervision of the family. Domestic service was con
sidered an occupation of even lower status than farm work. 
Of course, a girl who did not work at all enjoyed the highest 
position, since this was a proof both of wealth and of a re
spectable life. 

Of the 118 women factory workers, 65 held no job before 
entering the factory. This can be mainly explained in terms 
of their young age. Of these 65 girls, 15 had been training 
to become dressmakers ; for them to enter the factory probably 
meant a frustration of their ambition. Of the 53 girls with 
some occupational experience before becoming industrially 
employed, 13 had been exlusively dressmakers, 29 had been 
farm workers, of whom 7 had performed other unskilled jobs 
as well, 6 had been maids and 5 had engaged in a non-tra
ditional unskilled job such as working in a brick or ice factory 
in Eleusis.1 Most of the girls who had worked before entering 
the factory had performed jobs enjoying little prestige in Me-

1. See Table 3g, Appendix to this chapter. 
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gara. The only exception was the 13 factory workers who 
had been dressmakers. 

Of the 121 girls in the control group, 54, although about 
the same age as the factory workers, or older, had never been 
employed in any capacity ; by this very fact they enjoyed higher 
prestige. Moreover, of the working girls in the control group 
the majority had a higher status than the factory workers, 
since of these 67 girls, 60 had been at some time dressmakers 
and only 7 had been farm workers.1 

THE PRESTIGE OF THE 

NEWCOMERS TO INDUSTRY 

Wilbert Moore has put forward the hypothesis that "those 
who have most to gain by accepting new patterns are pre
cisely the submerged and disaffected groups in the receiving 
culture."2 It is most likely that this view is mainly based on 
the psychological insight that discontent is an important mo
tive for welcoming change. Even if this is true, it does not 
necessarily follow that only the "submerged and disaffected" 
people can afford to become "innovators". After all, discon
tent can spring from other sources besides insecurity in social 
and economic position. It might spring, for example, from 
inner conflicts or conflicts within the family circle. I t might 
well be that discontent at this level prompts people to change 
their status quo, while social or economic security gives them 
strength to brave the conservative public opinion. This might 
explain why, in Megara, girls of relatively high status did 
enter the factory during the first three years. As noted above, 
not all the Megarian girls, who had been the first to break 
with tradition, were those enjoying the lowest prestige : some 
of these "innovators" were the daughters of Megarian landed 

1. See Table 3g, Appendix to this chapter. 
2. Industrialization and Labour (Cornell University Press, 1951), p. 193. 
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independent proprietors and some had been dressmakers.1 

But this argument is bound to remain on the level of spec
ulation. The suggestion that discontent due to psychological 
reasons prompted these relatively wealthy girls to accept 
change, cannot be tested. Nor can Moore's hypothesis be 
tested by the evidence available of the social origins of those 
Megarian women who were the first to break with the estab
lished way of earning a living. The only such women in
cluded in the sample were those still working in the factory 
in June 1959. 

Has there been a change in the pattern of the social ori
gins of the factory workers, since the days when the factory 
was first established and more recent times? In order to 
answer this we compared the fathers' status and the place of 
residence of the early and more recent workers. Two-thirds 
of the girls who entered the factory between September 1950 
and December 1953 were daughters of unskilled labourers; 
whereas, only half of those who entered since had an equally 
low background.2 A change in the pattern of residence also 
occured between the earlier and later stages. About one-fourth 
of the first workers came from Neon Meli ; whereas only one-
ninth of the recent workers came from there.3 

This evidence suggests that, with time, factory work be
came acceptable to a larger number of relatively high sta
tus girls. That this was so is also supported by other evidence. 
As will be shown in Chapter 7, the strong reactions to 
female industrial employment, displayed initially by many Me-
garians, tended gradually to weaken. This development could 
not fail to lead to an increase, in time, in the number of fac
tory workers of a higher social background. 

1. See Table 3h, Appendix to this chapter. 
2. ibid. 
3. ibid. 
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FAMILY COMPOSITION: 

FACTORY WORKERS AND CONTROLS 

Size and composition by sex are bound to affect the econom
ic position of a family. Especially in countries like Greece, 
where daughters—as recipients of a dowry—are an eco
nomic liability, a large number of daughters affects a family's 
well-being. It seemed pertinent to examine whether those Me-
garian girls who became factory workers came primarily 
from families where there were many daughters, and/or where 
the father was deceased. 

Since there was no information available about whether 
the father had died before or after a girl had entered the 
factory, only a limited assessment could be made of whether 
fatherless girls were more likely to become factory workers 
than girls whose fathers were alive. The fact remains, never
theless, that of the 118 workers, 34 were fatherless; whereas 
of the 121 controls, an older age group after all, only 21 were 
in a similar position.1 

What was the pattern of family size for the workers and 
the controls ? About half the workers in the sample, as well 
as the girls in the control group, came from families with 
three or four members. The next largest category of workers 
came from families of five or more, whereas the next largest 
group of controls came from families of only one or two. Fur-

1. The standard statistical test to see whether the proportion of the 
members of two samples, having a given characteristic, could have come 
from the same population, gave a result which was significant at the 
5% probability level. The evidence in the sample revealed a significant 
difference between the proportion of orphans among workers and con
trols. Moreover, it is worth noting that Tu-k'ang T'ien, in his study of 
female industrial labour in Kunming—a Chinese provincial town 
under the impact of industrialization—found that of the 634 workers, 
165 were fatherless. See China Enters the Machine Age (Harvard University 
Press, 1944), p. 180. 
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thermore, only a minority of the workers belonged to families 
with one or two members, whereas only a minority among 
the controls belonged to families with five or more members.1 

Holding family size constant between the two groups and 
comparing them in terms of the number of sisters, we noted 
the following:2 

a) The small family (one or two members). The majority of the 
workers who came from "small" families had one sister, where
as the majority of the controls coming from similar families 
were "only" daughters. 

b) The medium sized family (three or four members). About half 
the workers from medium sized families had two or three 
sisters, whereas half their counterparts in the control group 
had only one sister. The next largest category of workers 
coming from medium sized families had one sister, whereas 
the next largest category of their counterparts were "only" 
daughters. Finally, only a minority of such workers were 
"only" daughters, whereas only a minority among their 
counterparts had two or three sisters. 

c) The large family (five or more members). When workers and 
controls coming from large families were compared, the above 
pattern was no longer maintained. 

To sum up : the majority of the workers came from me
dium sized and large families and had 1-3 sisters; whereas 
the majority of the girls in the control group came from me
dium sized or small families, being "only" daughters or having 
no more than one sister. 

As the above evidence indicates, the finding that the work
ers, unlike the controls, came primarily from families with 
more than one daughter cannot be explained solely by the 
differences in family size between the two groups. It is likely 
that a specific family composition was a characteristic pecu-

1. See Table 3i, Appendix to this chapter. 
2. See Table 3j, Appendix to this chapter. 
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liar to the factory workers; in other words, that they were 
drawn in particular from families, within a certain social 
range, with more than one daughter. Such family composition, 
by intensifying economic needs, can be considered as one of 
the objective factors accounting for some Megarian families 
being more receptive to female industrial employment than 
others. These findings suggest the hypothesis that in areas 
where the industrial rectruits are women and where the 
dowry system prevails, families in which there is more than 
one daughter tend to be particularly receptive to new occu
pational opportunities. 
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C H A P T E R 4 

BECOMING A FACTORY W O R K E R 

In Megara, the family is a closely knit group with parental 
authority firmly established. A girl's decision to defy public 
opinion and to tolerate the gossip of her neighbours by becom
ing a factory worker could usually be carried through only 
with the approval of the whole family or its most powerful 
member. 

Whether the girl should go to the factory was, especially 
in the past, an even more important dilemma for her parents 
and brothers than for herself. If they allowed her to enter 
the factory, they would be accused by the other Megarians 
of being selfish and lazy, of endangering her morality for the 
sake of money ; moreover, they would be continually afraid 
of the influence the factory surroundings might have on the 
girl, as these were generally considered morally dangerous. 
Some comments addressed to the mothers of the factory work
ers, soon after the girl had started work, illustrate this point 
more vividly: "Your daughter will end up as a prostitute." 
"She will end up badly like all the other workers." Or, "A girl's 
place is near her father." One mother even admitted: "Every
body condemned me." 

The prestige of the father and the brother was particularly 
at stake when a girl became a factory worker. Theirs was the 
rqle, as socially defined, of supporting the girl, providing her 
with a dowry and of protecting her moral status. So, it was 
against them that public opinion would turn above all. It 
is then understandable that some should protest in such terms 
as these : "What will other people say if our daughter goes to 
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the factory?" "It is an insult to the family for our sister to go 
out to work." In spite of such pressure on a family, and espe
cially on its male members, not to allow the girl to become 
a factory worker, a large number of Megarian girls did enter 
the factory.1 This suggests that in some cases economic con
siderations were strong enough to override in the end any 
hesitation about the girl's going into the factory. In other 
cases, it is likely that the opposing members did not carry 
sufficient authority to impose their views on the rest of the 
family. This chapter, therefore, concentrates not only on the 
reasons for becoming industrially employed, but also on the 
factors accounting for the family, or some family member, 
becoming a positive agent in the recruitment of factory work
ers ; and further, on the kind of family conditions that made 
it possible for the girl to carry through her decision to work 
in the factory, in spite of the opposition of the father or the 
brother. 

In the literature of the social sciences, the factors prompting 
people to undertake an occupation are referred to as labour 
motivation. In investigating motives, sociologists reach a less 
deep level of knowledge than the psychologists, since they 
do not use tools such as projective tests. The sociological 
account of what- motivated people to choose an occupation 
refers usually to objective conditions, such as poverty, and to 
inferred or admitted needs, such as the need for prestige or for 
emancipation. Indeed, there should be no claim to have dis
covered the deeper emotional state responsible for the under-

1. It is perhaps the existence of such pressure on the family not to be
come a positive agent in the recruitment of factory workers that accounts 
for the high concentration of workers from the same families. About 
half the workers in the sample (see Table 4a, Appendix to this chapter) 
had one or more sisters who, at some point, had been factory workers. 
This suggests that once the barriers of family resistance had been broken 
down and one girl went to the factory, there was no problem for her 
sisters to follow suit. 
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taking of a particular occupation. But, unfortunately, such an 
unwarranted claim is somehow implicit in the very use of the 
term motive, which refers mainly to what happens within an 
individual.1 Precisely because of this connotation, which can 
be often misleading, the sociologist should specify what evi
dence he studied in investigating motives. 

THE ATTITUDE OF THE FAMILY 
TOWARDS FACTORY WORK 

In order to find out who in the family took the initiative, 
that is, first suggested the idea of the girl's becoming industrial
ly employed, the factory workers were asked : "Who in your 
family decided on your becoming a factory worker ?" Their 
mothers were also asked : "Who in your family2 decided on 
your daughter's becoming a factory worker?" From a study 
of the daughters' evidence, the following points emerged:3 

a) In the majority of cases (73 out of 112) the workers 
stated that some family member or members decided on their 
going to the factory. 

b) Among the 80 cases where the father, or stepfather 
or guardian was alive, he was mentioned in only 11 cases 
as the exclusive initiator of the idea of factory work, whereas 
the mother and /or the sisters were mentioned 17 times in 
this connection. The parents were mentioned 21 times as the / 
only decision-makers. 

c) In the 63 cases of girls with working brothers,4 the 
brothers were never mentioned as exclusive decision-makers. 

1. In Webster's New Collegiate Dictionary, motive is defined as, " that 
within an individual, ra ther than without, which incites him to action; 
any idea, need, emotion, or organic state that prompts to an action." 

2. The respondents were asked whether one or more members had 
made the decision. 3. See Table 4b, Appendix to this chapter. 

4. Only the working brothers were considered, because by their po
sition they were responsible enough to have a say in family matters. 
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Turning to the mothers' evidence, we noted that in more 
than two-thirds of the cases (72 out of 95)x they considered 
the decision as to their daughters' work to have been taken 
by themselves, or jointly with their husbands.2 It was only in
frequently that their husband was mentioned as the exclusive 
decision-maker; as for their sons, they were never mentioned 
in this connection. Out of the 74 cases in which the head of 
the family was alive, there were 12 where the mother held 
herself responsible for the initiative.3 It appears then, that 
generally the parents, though sometimes the mother in partic
ular, played the active rôle in influencing the girl to enter 
the factory. 

The influence of the family on the choice of employment 
has persisted throughout the years, since the establishment of 
the factory, and seems even to have increased in the last two 
periods, as the following evidence shows:4 

1. See Table 4c, Appendix to this chapter. 
2. It is worth noting that the mothers mention themselves more often 

as the decision-makers than their daughters mention' them. Such incon
sistency can be explained by the daughter 's unwillingness to admit 
her being influenced by someone else. 

3. See Table 4c, Appendix to this chapter. 
4. "The x2 test of association was applied to see whether the proportion 

of workers choosing for themselves differed significantly between the 
periods. A value of χ -6.10 was obtained, which was found to be 

significant at the 5% probability level on 2 degrees of freedom. Hence 

the evidence of the data in Table 4A suggests that the proportion of cases 

in which other members of the family make the decision on employment 

has increased significantly since the first period. One explanation of 

this may be that the age structure of new entrants may have changed 

over the period 1950-59. If new entrants in the last two periods tended 

to be younger than in the initial period, this might well explain why 

the decision tended to be taken by the family. Unfortunately, the sample 

data were not classified by the age at which members entered the factory 

for the three periods which were studied; hence the hypothesis t h a t a 

change in the age structure of new entrants explains the increasing in

fluence of other members of the family, cannot be tested." 
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TABLE 4A 

Decision made by 
Date Workers themselves Family 

Sept. 1950-
Dec. 1953 
1954-1956 
Jan. 1957-
June 1959 

Total 

14 
6 

22 
42 

11 
18 

47 
76 

25 
24 

69 
118 

In order to locate conflicts of opinion within the family 
of origin, the factory workers were asked : "Was there any
body in your family who disliked the idea of your going to 
the factory?" Out of 39 cases of girls who had considered 
themselves as the decision-makers, 21 did not admit any 
family opposition.1 Of the 18 who admitted it, the majority 
mentioned that the brother and father objected, as shown 
in the following table: 

TABLE 4B 

Number of work- Opposed by 
ers who decided Father Brother Father & Parents Mother 

themselves brother 

18 

Of the 73 workers, who did not consider themselves the 
decision-makers, 14 said that a conflict of opinions had oc
curred. As becomes apparent from the following table, it is 
again the men in the family, and especially the brothers, who 
were the main opposers: 

1.' It is very likely that family controversies over this matter were more 
usual than the numbers in the sample would suggest. After all, some 
girls must have been reluctant to talk about family quarrels. Wha-
matters, however, is the existence of instances pointing in a given direc
tion, not their number. 
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TABLE 4C 

Opposed by 
Decision-maker Worker's Worker's Worker's Worker Total 

father brother sister herself 

Mother 2 4 6 
Father 1 1 1 3 
Parents — 5 — — 5 
Total 2 10 1 1 14 

The men usually argued that the family respectability must 
be upheld and that the girl's morals might be corrupted in 
the factory surroundings, whereas the objections most often 
raised by the other members were that factory work is un
healthy and that the girl's assistance is needed at home.1 

On the whole then, in families without any adult men, the 
economic and psychological conditions were favourable to 
factory work. But in families which included adult men, con
flicts of opinion on this matter were likely to occur. Why, 
in those 25 cases where the father or the brother objected 
to industrial employment, was the girl not prevented from 
entering the factory ? Besides the fact that, in some cases, eco
nomic considerations might have been so powerful as to over
ride in the end all objections, what other factors might have 
come into play? 

It has been suggested that unless a girl had the support 
of some family member, she could not enter the factory. Log
ically speaking, in cases where the brother or the father 
opposed her doing so, the supporting member must have 
been the mother. It has also been observed that in some 
cases, although the father was alive, it was the mother who was 
the decision-maker. An answer, therefore, was sought in the 
attitude of the mother, and in her position within the family. 

1. See Table 4d, Appendix to this chapter. 
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In order to discover whether the mothers of the factory 
workers had certain characteristics peculiar to themselves, we 
compared them with the mothers of the girls in the control 
group. It was found that their main difference lay in past 
occupational experience. The majority of the experimental 
mothers had worked as farm workers on other people's land 
when they were girls, whereas only one-third of the control 
mothers had done so in their youth.1 

A mother who had worked outside the parental home as 
a girl would be more likely to develop a progressive attitude 
towards work and to take a more independent stand towards 
her husband than her sheltered counterpart. It is very prob
able that a relatively independent upbringing was mainly 
responsible for the willingness of the mother to allow, and 
sometimes even to encourage, her daughter to take up in
dustrial work, as well as for her power to realise her decision 
in spite of the opposition of husband or son. 

This suggestion is also supported by the following compari
son. Of the 25 workers who had been opposed by their fathers 
and brothers in their decision to work, the mothers of 16 
had been farm workers as girls. But of the 13 girls in the 
control group who had not entered the factory because of 
the objections of the men in the family, there were 8 whose 
mothers had never worked as girls. 

Could this difference be accounted for by the fact that 
the factory workers were on the whole poorer than the con
trols ? Of the 16 factory workers who entered the factory in 
spite of their fathers' and brothers' objections and whose 
mothers had worked as girls, 11 belonged to a relatively high 
socio-economic group ;2 whereas, of the 8 girls in the control 
group who did not enter the factory because of the oppo
sition of the fathers and the brothers, and whose mothers 

1. See Table 4e, Appendix to this chapter. 
2. They were the daughters of independent proprietors. 
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had not worked in the past, 4 were the daughters of land
less unskilled labourers. In this attempt to isolate the factor 
of economic need, the evidence, although limited, suggests 
nonetheless that an important rôle was sometimes played 
by the progressive outlook and the position of authority of 
the mother ; both were probably due to her past occupational 
experience. 

Although some families displayed negative attitudes to
wards industrial employment, in the majority of cases the 
attitude was positive. It is highly likely that this was mainly 
due to the attraction exercised by the economic advantages 
of factory work. It has already been mentioned that in Me-
gara, as elsewhere in Greece, it is the parents who have the 
obligation to provide the daughter with a dowry. If they are 
unable to do so, it is only natural for this responsibility to 
be shifted to the daughter herself. Inability to fulfill cultural 
demands provides the family with a strong incentive for be
coming a positive agent in the daughter's employment. 

Besides the fact that factory work was the most lucrative 
job open to women at Megara, was there, from the point 
of view of the parents, any other factor in its favour ? Un
fortunately, the question used in the interview with the moth
ers to elicit evidence of their reasons for sending the daugh
ters to the factory was phrased ambiguously. "Why did you 
decide to send your daughter to the factory?", elicited both 
answers to why the girl went to work at all and to why she 
went to the cotton factory in particular. So, the evidence avail
able contains fewer responses about the relative merits of 
factory work than would have been elicited, had the original 
question been more specific. 

In the 79 cases in which the mother considered herself, her 
husband or both as the decision-makers, the pattern of the 
reasons for sending the daughter to the factory was as 
follows : 
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TABLE 4D 

Reasons Number of cases 

To provide a dowry (for herself or sister) 18 
To provide a dowry and help the household 12 
To alleviate economic need 48 
Refused to answer 1 

Total 79 

In the cases in which the provision of a dowry was mentioned 
as the decisive parental reason, the daughter's desire to 
purchase better clothes and luxuries was sometimes also 
mentioned. The 48 cases labelled "economic need" included, 
at one extreme, a few strong statements such as "the daughter 
had to work because we were hungry" and some less strong 
ones such as "the daughter had to work because we are poor, 
or a large family, or because she is an orphan." At the other 
extreme, they included vague replies which merely stated 
that the daughter needed to work.1 

Of the 48 mothers who replied this way, 17 interpreted 
the question in a more specific sense than the rest, thus stat
ing why they had considered factory work to be more sat
isfactory than other jobs. Besides being valued as the most 
lucrative job, it was also favoured because of its relative 
steadiness compared with farm work. It is understandable that 
the mothers who had been farm workers in their youth should 
be conscious of the steadiness and comparative security of 
factory work. One suspects also that an emotional factor may 
have come into play here; in some cases, the mother, by 
sending the daughter to the factory, may have vindicated her 
own frustration over the harsh and insecure work on the land. 

1. It is very likely that some of the mothers in this group, if pressed 
by the interviewer to become more specific, would have mentioned the 
need for dowry provision as a decisive factor. 
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THE ATTITUDE OF THE GIRL 

TOWARDS FACTORY WORK 

As we noted at the beginning of this chapter, the majority 
of factory workers played a passive rôle in the decision-mak
ing about their employment. In these cases the active part 
was taken by the parents, especially by the mother; it was 
only in a minority of cases that the rôles were reversed. The 
active decision-makers did not differ from the passive in the 
reasons for entering the factory. In both groups about two-
thirds mentioned above all the desire to build up a dowry, 
and about one-third the pressure of economic necessity.1 

Broadly speaking, the reasons given by the workers for 
joining the factory were similar to the reasons their mothers 
gave for sending them there; they were also similar to the 
reasons attributed to them by their mothers, in the 15 cases 
where the mother considered the daughter as the decision
maker.2 On the whole then, the interests of parents and daugh
ters coincided. This is understandable since, in the majority 
of cases the main issue at stake was the provision of a dowry, 
a concern of equal importance to daughters and parents; 
only in a minority of cases was it the necessity of meeting 
the expenses of everyday life. Emphasizing, however, the ra
tional appreciation of interest on both sides might lead to 
an over-simplification. 

In some cases the girl's agreement to enter the factory 
might be explained by her sense of duty towards her parents, 
or by her being too weak to contradict them and not in terms 
of a lucid appreciation of the advantages of factory work. 
There was one girl in the sample who declared: "I did not 
want to go to the factory. I was too tired to work." At the 
other extreme there was the case of the girl who said: "I 

1. See Comment, Appendix to this chapter. 
2. See Tables 4f and 4g, Appendix to this chapter. 
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wanted to go to the factory in order to get away from home." 
Gould it be that need for greater independence was operative 
on a larger scale, but was not admitted to the interviewers? 

It is not likely that silence over this matter was a result 
of the interviewer-respondent situation. When, at a later stage 
of the interview, the same girls were asked whether they felt 
more independent since they had entered the factory, some 
answered in the affirmative and went on to elaborate why. 
It was not unacceptable to the Megarian girls to talk about in
dependence. But unless the ideal of female emancipation is, so 
to speak, in the air, there are no chances of its firing womens' 
imagination and crystallizing into a stimulus to action.1 

Tradition emphasized and exalted a restricted life for the 
girl. Until the establishment of the cotton factory in the vi
cinity of Megara, there were no opportunities for a young 
girl to work away from her home in a socially mixed environ
ment. Those Megarian girls who were the first to become fac
tory workers could not have been driven to the factory in 
quest of independence, since such quests are not born in a 
vacuum. For some girls, however, one of the results of work
ing in the factory was a more independent way of life. Could 
it be that, in time, such examples of emancipation became 
the stimulus for other girls to join the factory ? This is most 
unlikely within such a conservative social climate, where the 
attribution of the Katsambissa epithet to the factory worker 
tended to debase rather than to exalt the image of the in
dependent girl. In a society where it is not customary for 
women to think in terms of emancipation from home, it 
takes a relatively long time for female labour motivation to 
become consciously orientated in that direction. 

It appears then that a negative reaction to the home envi
ronment was not a decisive factor in becoming industrially 

1. Modern Greece has not produced a Simone de Beauvoir in the 
sphere of ideas nor a suffragette movement in that of action. 

69 



employed. Nor, on the other hand, did submissiveness to the 
parents play an important rôle. The family did, of course, 
influence occupational choice but, at the same time, the 
factory exercised a genuine pull on the girls themselves. Not 
only did it offer the financial opportunity for building up a 
dowry, but also for buying expensive clothes to be displayed 
and admired on social occasions. It is most likely that envy 
of, and desire to emulate, other girls who dressed richly and 
fashionably after becoming factory workers, was often a 
sufficient stimulus for entering the factory.1 

Except for those girls who joined the factory out of sheer 
economic pressure, and the few who did so out of a sense 
of duty towards their parents, or their sister, or through a 
reaction against the family, the majority were driven into 
industrial employment by their wish to improve their position 
in two ways : by dressing more richly and by increasing their 
dowry. Such a double achievement, it was hoped, would oblit
erate the disadvantage of a damaged reputation, and would 
eventually lead to marriage with a more eligible partner than 
would have been possible otherwise. 

These findings suggest the following general hypothesis: 
single women are attracted to industrial employment mainly 
in order to improve their social status indirectly, that is in 
order to achieve an economic status which would enable them 
to contract a socially successful marriage. Whereas, men seek 
industrial employment in order to directly improve their social 
status by earning money, acquiring a skill and ascending the 
industrial hierarchy. 

1. This was not widely ackowledged by the girls themselves as a de
cisive factor, perhaps because they considered it a frivolous reason. But 
some of the statements given by the mothers suggested it. Three mothers 
said: "She went to the factory because she envied her girl-friends who 
were dressed well." And two: "Because she wanted to dress fashionably 
and I could not afford it." 
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C H A P T E R 5 

THE P O T E N T I A L W O M E N 
FACTORY W O R K E R S 

Insight is gained into the barriers to the acceptance of 
changing economic and social conditions by studying why, 
in developing rural areas, people who were potential factory 
workers did not become such in the end. We may distinguish 
two categories of potential factory workers. The first includes 
those who consider themselves potentially employable but do 
not enter industry in the end: we may call them "subjective" 
potential labour. The second includes those who, although de
fined by the sociologist or the economist as potential industrial 
workers, do not consider themselves as such: we may call 
these "objective" potential labour. 

By studying the "subjective" category, it is possible to dis
cover what prevented people who were favourably disposed 
towards the new occupation from undertaking it. Of the 
24 girls in the control group who had thought of entering 
the factory, 13 mentioned that they had been prevented from 
doing so by their fathers or brothers.1 

This suggests that when the potential factory workers are ' 
girls living with their family, an institution which in tradi
tional societies strongly influences the choice of occupation, 
the student of social change has to systematically examine 
the attitudes of the members of the family towards industrial 
employment. It might be proved that in order to increase 

1. See Appendix to this chapter for a detailed account of the 
circumstances which prevented all 24 girls from entering the factory; 
and further, of what prevented the 14 mothers who thought of sending 
them there, from carrying out their decision. 
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the recruitment of female labour the attitudes of the family 
should change first. 

By studying the "objective" category, it is possible to 
identify the types of attitudes and values which tend to in
hibit the acceptance of a non-traditional occupation. To this 
end the sociologist must examine potential workers who, 
apart from everything else, are such by virtue of their eco
nomic position. It is only by keeping the economic conditions 
distinct from the psychological, that he can dispense with the 
obvious explanation that prosperity accounts for unwilling
ness to undertake a new occupation. After all, it is on the 
basis of systematized knowledge of the psychological mech
anism behind the rejection of new conditions, that it may 
be possible to deal with future labour shortages in developing 
areas. 

In order to study, in isolation from economic conditions, 
willingness or reluctance to undertake a non-traditional but 
lucrative job, the following approach was adopted. We iden
tified the "objective" potential factory workers, that is those 
poorer girls in the control group who never thought of enter
ing the factory, as well as their mothers who never thought 
of sending them there. Then we compared them both with 
the wealthier controls and their mothers who considered in
dustrial employment, and with the wealthier factory workers. 
It was hoped that by discovering why the latter, despite 
lack of economic pressure, had been willing to enter the factory, 
it would be possible to find out why the former, despite 
economic pressure, had been reluctant to do so. 

Moreover, we studied those girls in the control group who 
were roughly comparable in economic position with wealthier 
workers, but who never considered employment in the fac
tory. We also studied their mothers. Since some relatively 
wealthy girls had entered the factory, it was highly likely 
that outlook, rather than economic need, had determined 
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entry. The question thus arose, whether the outlook of their 
counterparts in the control group was more conservative. 
However, as shown in Chapter 3, the members of the control 
group proved to be, on the whole, wealthier than the workers. 
The number of controls in pressing economic need was in
deed very small. This chapter therefore, in attempting to 
apply the method described above, inevitably concentrates 
on a limited number of cases. 

VALUES AS BARRIERS 
TO CHANGE IN MEGARA 

Of the 121 girls in the control group who were asked wheth
er they ever thought of becoming factory workers, 95 answer
ed in the negative, 24 in the affirmative and 2 not at all.1 

Among the 95 girls who never thought of entering the fac
tory there were 45 girls who, although on the whole older 
than the workers, had never been employed in any capacity, 
and whose sisters had, by and large, never worked either.2 

Of course there was no point in studying them, since they 
were not in the least comparable to the factory workers. 

Of the remaining 50 girls who never thought of becoming 
factory workers, 46 worked as dressmakers, 3 as farm workers 
and 1 as a shop assistant. The majority of these working 
girls, unlike the factory workers, were provided with a dowry 
by their families. It could be argued that any economic 
pressure to which these girls might have been subjected was 

1. Of the 95 girls who had never thought of entering the factory, the 
great majority (84) also answered the question, whether they would ever 
think of working there, negatively. Also, of the 82 mothers who had never 
thought of sending their daughters to the factory, the great majority 
(74) would under no circumstances consider it. The majority of the girls 
and the mothers in the control group would not consider factory work, 
even on hypothetical grounds. 

2. Of the 45 girls, only 8 had working sisters. 
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not strong enough to compel them to accept a more lu
crative, but socially less acceptable, job. Economic pressure, 
however, is not the only decisive factor in accepting a non-
traditional occupation ; nor is its absence the main reason for 
rejecting it. 

Among the 115 factory workers, there were 30 girls who 
had been provided with a dowry by their families.1 I t can 
be assumed that at most they might have entered the factory 
in order to increase the size of their dowries and to buy 
extra luxuries. They had not been compelled to enter the 
factory by the pressing economic need of meeting the expenses 
of everyday life, or of building up a dowry from nothing.2 

Furthermore, 23, out of 24 girls in the control group who 
had considered entering the factory, had a dowry. On the 
other hand, out of 50 working girls in the control group 
who had not thought of entering the factory, there were 8 
girls without a dowry. Arguing from the "economic necessity" 
point of view, this should have been sufficient in itself to 
stimulate them to undertake the most lucrative job open to 
women in Megara. Yet, they decided otherwise. 

It is very likely that they had rejected a socially frowned 
upon, but profitable, occupation because they had either been 
sensitive to the opinion of the people who shared the estab
lished values, or because they had themselves accepted these 
values. In the previous chapter it has been argued that 

1. Thirty two girls in the sample had been provided with a dowry 
by their families. We excluded, however, those two who were already 
married when they entered the factory. 

2. Among these 30 girls there were 5 whose sisters (5 girls) were like
wise provided with a dowry by their families, as well as two who were 
"only" daughters. Obviously, these 12 girls did not enter the factory to 
help their sisters build up a dowry. This might have been the case, how
ever, with the other 18 girls. Nevertheless, these 18 girls were still better 
off than the remaining 83 workers in the sample with one or more 
sisters, and with no family help towards their own dowry provision. 
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the mother played an influential rôle in the choice of her 
daughter's occupation. Whether a girl would consider braving 
public opinion by entering the factory would then largely 
depend on the outlook of the mother. In the light of this, 
two questions arose: what rendered some mothers more sen
sitive than others to criticism, and what made some of them 
more prone than others to accept the traditional values on the 
way a girl should be brought up. 

With the data available the answers had to be sought at 
the level of the characteristics common to each group of 
mothers, rather than of individual traits. It may be that 
differences in personality were in the last analysis the most 
important determinants of conformity. But within the scope 
of this study, this possibility could not be explored. Whether 
the mother had been a farm worker when young was the 
main condition in which the groups differed. 

Examining the "rich" workers (as judged by dowry pro
vision), it was observed that of their 24 mothers, 15 had 
worked in the past as farm workers. Also, of the 8 mothers in 
the control group whose daughters had a dowry, but who 
nevertheless thought of sending them to the factory, 5 had 
worked as farm workers. However, no direct evidence of the 
mothers' views on the upbringing of girls was available 
in either group. Their broadmindedness was inferred from 
the fact that, although under no strong economic pressure 
to send their daughters to the factory, they allowed them 
to go, or were willing to send them there. On the other hand, 
of the 6 control mothers who never thought of sending their 
daughters to the factory, despite the fact that they were without 
a dowry, 5 had not worked in the past at all. Their answers 
to why they would not consider sending their daughters to 
the factory provided some evidence of their views on the 
girls' upbringing. Three stated that they wanted to keep their 
daughters at home ; one of them qualified this by saying "a 
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girl's place is at home," and so made explicit the underlying 
belief of the other two.1 Such a belief in a sheltered upbringing 
for the girl is clearly a traditional value.2 

Admittedly, the above evidence is based on a very small 
number of cases. But the fact remains that whenever a moth
er who had been employed at farm work in her youth 
did send her daughter to the factory, in spite of absence of 
economic pressure, or thought of sending her there, a plausible 
connection can be established between her early experiences 
of non-conformity and her present disregard of traditional 
values and public opinion. Furthermore, in every case of a 
mother who had not been a farm worker in the past and who 
was reluctant, in spite of economic pressure, to send her daughter 
to the factory, a connection can similarly be drawn between 
her sheltered youth and her present traditional outlook. 

The same approach could not be adopted when studying 
the 42 working girls with a dowry in the control group who 
had never considered factory work. Some of these might have 
benefited from the extra money to be gained in the factory— 
as was the case with the "rich" Megarian girls who became 
factory workers—but refrained from doing so because of 
the family's conservative outlook. This, however, could not 
be proved. 

The reasons which these girls and their mothers gave for 
not considering factory work were noted only to gain addi
tional information about the content of traditional values, 
not in order to go a step further and explain their unwilling-

1. The remaining two answered by saying: "My daughter preferred 
dressmaking." "My daughter already possessed a skill." 

2. Of their 5 daughters who had never themselves considered going 
to the factory, 1 mentioned as the main reason for this that "factory 
work is unhealthy"; but 4 said that "the family likes a girl to stay at 
home." This corroborates the point that the Megarian girls usually 
accept the views and values shared by the family. 
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ness to consider a non-traditional job by these values. In the 
last analysis, it might have been their relative prosperity which 
kept them out of the factory. The reasons given by the 42 
girls have been grouped in the following categories: 

TABLE 5A 

Reasons Number of cases 

1. I prefer to stay at home, OR my family wants me to 
stay at home 11 

2. My family disapproves for fear of gossip 13 
3. I do not like factory work, OR the family disapproves 

(no grounds given) 7 
4. I do not like factory work because it is unhealthy1 3 
5. I can afford not to work 1 

6. I already have my own skill2 7 

Total 42 

These girls very often mentioned the disapproval of the 
family as the main reason for not considering factory work. 
This strengthens the point made in the previous chapter 
about the influential rôle played by the Megarian family in 
the choice of the girl's employment. 

The pattern of reasons given by the 39 mothers for never 
having considered sending their daughters to the factory is 
shown in Table 5B. 

In more than half the cases (i.e. in the 26 cases of the 
first three categories), the stated reasons reflect conservative 

1. The objections raised to factory work on the grounds that it is 
unhealthy deserve attention. Although the rumour that factory workers 
became ill from inhaling bits of cotton during their work was much less 
widespread than the one about their becoming immoral, it is very 
possible that in some cases it might have operated as a barrier to the 
undertaking of this job. 

2. This refers to dressmaking. 
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TABLE 5B 

Reasons Number of cases 

1. My husband and /or I want our daughter to stay at home1 14 
2. My husband and/or I fear gossip 10 
3. I am afraid for her morals 2 
4. We could afford not to send her there 3 
5. She already possesses a skill2 8 
6. Other reasons3 2 

Total 39 

views about the upbringing of the daughter and sensitivity 

to the traditionally-minded public opinion.4 In short, they 

reflect a tendency to conform. However, as was stressed 

above, on the basis of such evidence it is impossible to know 

whether the main barrier to the acceptance of a non-tradi

tional occupation was a specific outlook or relative prosperity. 

1. Of these 14 mothers, 5 explained their wish to keep the girl in 
the home by her being the "only" daughter. 

2. Dressmaking, as above. 
3. Other reasons given include the following: "Factory work is too tir

ing. I would pity my daughter if she went there." "She was too young 
to work in a factory." 

4. It is interesting that of these 26 mothers, 21 had not worked at 
all in the past, one had worked as a dressmaker and only four had worked 
as farm workers. This evidence further corroborates the suggestion that 
a mother with a sheltered youth would tend to avoid provoking the 
conservative Megarians by non-traditional behaviour. 
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C H A P T E R 6 

EMANCIPATION OF THE WOMEN 
FACTORY WORKERS 

It is well known that people tend to react selectively to their 
environment. In the last analysis, it was the specific type of 
family background of the factory workers and the traits pecul
iar to themselves, which conditioned the ways in which they 
used the new opportunities offered by industrial employment. 

The 101 single workers were asked whether they felt more 
independent of their families after entering the factory than 
before. Of these, 51 answered affirmatively, 39 negatively and 
11 said that they did not know. It is possible, however, 
that those girls who stated that they did not enjoy greater 
independence as a result of working in the factory, said so 
because they had already enjoyed some independence, as a 
result of their previous occupational experience ;*• whereas the 
girls who answered in the affirmative may have been those 
who had never worked outside their home before. It was 
necessary to analyse their answers on the basis of previous 
occupational experience. This is shown below : 

TABLE 6A 

Girls who feel Girls who do not feel 
more independent more independent 

With previous occupa
tional experience 25 14 

Without such experience 26 25 
Total 51 39 

1. As was noted in Chapter 3, the majority of those workers who 
had worked before entering the factory had been farm workers. 

Total 

39 
51 

90 
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Of the 51 "more independent" girls, about half had worked 
before entering the factory; to these, industrial employment 
brought greater independence than did previous jobs. Of the 
39 girls who did not feel more independent, almost two-
thirds had not worked before ; working in the factory had not 
rendered them more independent than they were when they 
stayed at home. This evidence suggested that a difference 
in the degree of family strictness between the two groups 
might have been partly responsible for the difference in the 
degree of independence felt by their members. Indeed the 
following evidence corroborates this suggestion. 

TABLE 6B 

Reasons given : By more Reasons given : By girls not feeling 
independent girls more independent 

Since I contribute money to the Because my family is very strict 11 
family and build up my dowry, 
my parents respect me more and Because I would not d ream 
allow me greater freedom1 28 of disobeying my family 8 

Because I earn my own money, Other reasons > 1 
I am able to go and amuse my- Do not know 19 

self and buy whatever I like2 19 Total 39 
Other reasons 1 
Do not know 3 

Total 51 

The degree of control a family exercises over its young 
members might well be affected by its composition. The follow
ing evidence suggests that a relationship might exist between 
the presence or absence of the father's authority in a family and 
the degree of independence experienced by the daughter : 

1. Some respondents added: "My opinion now has greater weight 
than it had before I was a factory worker." Some others said: "Now that 
I earn my living, my parents are careful about how they talk to m e . " 

2 . One respondent said : "I buy whatever I like, whether my parents 
approve of it or not." 
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TABLE 6C 

_ . . The more inde- Girls not feeling „ x , 
Family composition , . , . , . lotal 

pendent girls more independent 

Father alive 32 31 63 
Father deceased 19 8 27 

Total 51 39 90 

It is also worth noting that of the 11 girls who said that 
they did not enjoy greater independence than before, because 
the family was very strict, only one was an orphan. 

The workers who said that since they entered the factory 
they felt more independent, gave as the main reason their 
new economic position. The next section examines whether 
the families of the factory workers differed in the degree of 
control they had over the wages of the girls \ and further, 
whether the factory workers used the new financial opportu
nities to emancipate themselves from Megarian tradition. 

HOW THE NEW ECONOMIC 
OPPORTUNITIES WERE USED 

The workers were asked who in their family decided how 
their wages would be spent. The answers of the unmarried 
respondents are tabulated below: 

TABLE 6D 

Family com- Worker 
position herself 

Father with or with
out working brothers 5 

Father deceased with 
or without working 
brothers 6 

Tota l 11 

Decision taken by 
Father (or 
person in 

loco patris) 

11 

— 
11 

Mother 

43 

20 

63 

Parents 

12 

— 
12 

The 
whole 
family 

3 

1 

4 

Total 

74 

27 

101 
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Their mothers had also been asked who decided how the 
wages of the daughter would be spent. On the whole, the 
answers of the mothers were consistent with those of their 
daughters.1 

This evidence revealed that the vast majority of the work
ers did not have full control over their earnings. In the fami
lies where the father was alive it was the mother, in partic
ular, who decided how the wages were to be spent.2 I t was 
shown in Chapter 4 that the family, especially the mother, 
had been the active decision-maker about entry into the 
factory; it is therefore not surprising that after a girl became 
industrially employed the family should continue to exercise 
control over her. 

It is worth noting that of the 74 girls whose fathers were 
alive, only about one-fifteenth controlled the expenditure of 
their wages; whereas, of the 27 girls whose fathers were de
ceased, one-fifth did so. This evidence, although limited, 
suggests that the girls in the latter group were freer than the 
others from family influence. It may well be that a mother 
who loses the sanctions provided by the husband's support, 
also loses her authority over the daughter. 

The 9 mothers who had mentioned their daughters as the 
sole decision-makers had been asked whether they approved 
of the ways in which the earnings were spent. All answered 
in the affirmative. The available evidence does not suggest 
that parents and daughters quarrelled about the expenditure 

1. There were only 6 mothers who said that they controlled the wages, 
whereas their daughters had stated that they did so themselves; while 
there were 4 mothers who considered their daughters solely responsible 
for the expenditure of their earnings, whereas the daughters had stated 
that some other family member was responsible. 

2. The 17 married workers had also been asked this question. Of 
these, 9 stated that it was still their mothers who decided the expenditure 
of their earnings, 5 said that they decided together with their husbands 
and 3 that they did so themselves. 
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of the wages. Although it is possible that such conflicts 
occurred but were not mentioned by the respondents, it is 
unlikely that they were widespread. As was noted in Chapter 4, 
those parents who approved of industrial employment did 
so because of the opportunities it offered for, increasing 
the dowry. In fact, the majority of the factory workers spent 
their wages in harmony with the aspirations of their parents. 

All the girls in the sample were asked how they usually 
spent their earnings. Of the 101 single girls, 89 were building 
up or increasing their dowry, while 12 were helping their 
families. The respondents were also asked whether they had 
bought any items, since entering the factory, which they 
could not have afforded previously. This question elicited 
more detailed information on the pattern of their expendi
ture ; it also elicited information on the effects of industrial 
employment on their economic position. In order to get ad
ditional evidence on this point, the controls were also asked 
a similar question with reference to their own occupations. 
The following table shows the pattern of the answers of the 
respondents in both groups: 

TABLE 6E 

Purchases made from 

earnings 

Building up a dowry 
Dowry, clothes, accessories 

and jewels 
Total 

Clothes and accessories 
Total of purchases 

No new purchases mentioned 
No answer 

Grand Total 

Workers 

51 

41 
92 

8 
100 

18 

— 
118 

Controls 

tional 

with occupa-

experience 

15 

5 
20 

— 
20 

31 
16 

67 
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Of the 100 workers who mentioned purchases, 12 also said 
that they had bought a sewing machine;1 5 mentioned a 
radio and 2 a refrigerator; another 5 mentioned land; 1 men
tioned a house and 1 a small poultry establishment. Those 
workers who said that their earnings did not make any differ
ence to the purchases they usually made, spent their wages 
mainly on meeting the expenses of everyday life. Five of 
these were already married when they entered the factory. 
In view of the fact that the majority of the controls were 
engaged in dressmaking, an occupation which is not as lu
crative as factory work, and that they came on the whole 
from wealthier families than those of the workers, it is under
standable that they did not consider their earnings to have 
improved their economic position. 

Both workers and controls had been asked how often they 
visited Athens or Eleusis, as well as how often they went to 
the cinema. The respondents' answers are tabulated below: 

TABLE 6F 

-̂  „ . . To Eleusis and /or Athens 
.Frequency oi visits . . , , ^ , 

Workers Controls 

Frequently (once a 
month or more often) 

Infrequently (not more 
than 6 times per year) 

Not at all 
No answer 

Total 

22 

80 
15 

1 

118 

18 

92 
11 

— 
121 

' To the 
Workers 

86 

24 
8 

— 
118 

cinema 
Controls 

87 

27 
7 

— 
121 

It appears that on the whole the factory workers did not 
travel outside Megara or go to the cinema more often than 

1. It is possible that these workers were planning to become dress
makers in the future. If this were to happen, industrial employment 
would enhance occupational mobility. 
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the controls. They did not use their earnings to become more 
emancipated in these respects than the other Megarian girls. 

By and large, the economic status of the Megarian girls 
was considerably raised as a result of working in the factory. 
Since the majority of the workers spent their wages on pre
serving a traditional institution—the dowry system—they 
acquired some prestige in the eyes of the conservative Mega-
rians. Of course, they also spent their money on fashionable 
clothes, accessories and makeup.1 When the factory was first 
established, such expenditure was probably detrimental to 
their reputation. At that time, the traditional Megarians tend
ed to consider fashionable clothing as a proof of immorality. 
However, with the gradual change in the outlook of the Me
garians, the style in which the workers dressed became a 
matter for emulation rather than for censure. In time, 
industrial employment fostered a change in the traditional 
fashion of Megarian women. 

As was noted above, in the majority of cases the wages 
were controlled by the parents rather than the girl. Since 
the factory workers were not, on the whole, allowed to keep 
a large part of their money and spend it as they pleased, 
they were not in a position to use the new economic opportun
ities for emancipation from family ties. In the sample there 
was not a single instance of a worker who left the family to 
emigrate to Athens. But emancipation can be encouraged by 
other factors besides the economic. The next section examines 
whether the conditions of industrial employment fostered the 
development of personality, a freer way of life and non-tradi
tional attitudes. 

1. Ostentatiousness among women entering industrial employment for 
the first time was observed also in Kunming (a Chinese provincial town 
under the impact of industrialization) where the women factory workers 
were distinguished from the other local girls by "the glitter of their 
artificial gold teeth and their rings" (op. cit., p. 183). 
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HOW EMANCIPATED WERE 

THE WOMEN WORKERS? 

The workers were asked whether they felt they had changed 
since they entered the factory. Their answers were analysed 
by previous occupational experience, as shown in the fol
lowing table: 

TABLE 6G 

Occupational Workers who Workers who -T „ . 
. . . . . . No answer 1 otal 

experience changed did not change 

With previous occupa
tional experience 40 12 1 53 

Without such experience 53 12 — 65 
Total 93 24 1 118 

It appears then, that in both groups the majority of girls 
were aware of having changed as a result of industrial employ
ment. The 95 mothers of the workers who were unmarried at 
the time they entered the factory, were asked whether they 
felt their daughters had changed since they started to work. 
Of these, 76 answered in the affirmative, 16 in the negative 
and 3 said that they did not know. The first group of respon
dents was asked to describe the ways in which their daughters 
changed and then to state whether they approved. Of the 76 
mothers, 70 expressed approval of the changes. The answers 
given by the mothers were in many respects similar to those 
given by the daughters, as Table 6H indicates. 

It appears then that industrial employment contributed to 
emancipation in the wider sense of the word. This is not 
surprising, since the workers had the opportunity of meeting 
a large number of people in the environment of the factory. 
As one of the respondents said: "I became more aware of 
the world because I found out how girls from other places 
behave and live." Moreover, 15 out of the 118 workers im-
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TABLE 6 H 

Changes attributed to τ> · ι « .. 
. ; ö . . By girls By mothers 
industrial experience1 

Better taste in clothes a n d / o r better man

ners and a more refined way of speaking2 25 64 

Better manners and a more refined way of 

speaking and /or wider social contacts 47 2 

Acquired experience of people, became 

shrewder and more worldly 7 3 

Better taste in clothes, became more world

ly and started going ou t more frequently 10 — 

Became disobedient and immoral — 4 

Health deteriorated 4 2 

Do not know — 1 

Total 93 76 

proved their educational level by following the evening 
classes which were held in the factory. 

The following reasons were given by the 16 mothers and 
24 daughters who considered that factory work had not re
sulted in change: 

TABLE 61 

Reasons Girls Mothers 

Girl did not associate with the other workers 16 11 
Girl had been brought u p wi th , strict principles — 2 
Girl always used to meet people 4 1 
Do not know 4 2 

Total 24 16 

1. The changes mentioned by the girls with previous occupational 
experience were not significantly different from those mentioned by 
girls without such experience. 

2. Some of the mothers and girls who mentioned improvement in 
the manner of speaking said that they did not use peasant expressions or 
coarse language any more, and that they had lost the Megarian accent. 
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There was, of course, no way of assessing what the morals 
of the workers actually were. It seems likely that some girls, 
as a result of coming into contact with people with a different 
outlook, were led to question the moral principles they had 
been taught, and that some became morally lax. It is not 
surprising, however, that of those mothers who described 
the ways in which their daughters changed since they entered 
the factory, only a few mentioned morality. Obviously, some 
respondents thought that such an admission would degrade 
their family in the eyes of the interviewer. Nevertheless, it is li
kely that the majority of respondents were not hiding the truth. 
Family supervision may well have preserved their daughters' 
morality from being affected by industrial employment. 

A remark often made by the Megarians about the factory 
workers was that inside the factory the girls were supervised. 
It was when they finished work that they could do whatever 
they liked. But opportunities of this kind were considerably 
limited in those cases in which the family had sufficient power 
to ensure that the girl would go straight home from work. 
The workers had been asked whether any family member 
accompanied them to the bus station or came to fetch them 
from there. Of the 118 workers, 42 answered in the affirma
tive. It was usually the brother or either parent who came 
to fetch the girl when she returned from work. This used to 
be so, especially when she had to work during the night.1 The 
remaining respondents mentioned that they went to, or re
turned from, the station in the company of sisters or girl
friends who worked in the factory. Indeed, the workers usual
ly went about in groups of three or four girls. During the time 
the girls spent going to and returning from work the opportu
nities for dating were limited. 

Evidence was obtained of the ways in which the unmarried 

1. Night-shifts were abolished between March 1959 and Sept. 1960. 
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workers spent their leisure time, and to what extent this was 
spent away from family supervision. The pattern of their lei
sure activities is given below '} 

TABLE 6J 

Leisure activities 

Going out with girlfriends for 
walks, to the cinema and occa
sionally to parties 

Going out for walks with girl
friends, but to the cinema with 
relatives only 

Going out to the cinema and 
for walks with relatives only 

Total 
No answer 

Grand Total 

Unmarr ied 
workers 

69 

7 

24 
31 

1 

101 

Unmarr ied 
controls 

69 

24 

10 
34 

5 

108 

Over two-thirds of both the workers and the controls 
were relatively free from direct family supervision in their 
leisure activities outside the home. Significant differences 
between these two groups did however exist: 14 girls among 
the factory workers went to parties outside the family, whereas 
only 3 girls in the control group did so. Moreover, all re
spondents were asked whether leisure time was spent pre
dominately in Megara or elsewhere: 15 workers mentioned 
Athens, Eleusis and a few other places; of these, 14 belonged to 
the relatively unsupervised group of 69 girls. Only 3 controls 
gave a similar answer, of whom 2 belonged to the "freer" group. 

It appears then that those workers who belonged to the 
relatively unsupervised group included in Table 6J were 
more emancipated than the controls in the equivalent group. 

1. Apart from the activities listed, nearly all of the respondents men
tioned that they often just stayed at home. 



Nevertheless, about one-third of the workers were not free 
from family supervision during their spare time, and the ma
jority usually stayed in Megara, where the opportunities for 
privacy and secret dating were very limited. 

The existence of the Katsambissa epithet might, in some 
cases, have effected the moral behaviour of the factory work
ers. Ironically enough, it might have encouraged the behav
iour it condemned, since people often behave as others ex
pect them to. Moreover, it might have inspired a common 
spirit of emancipation. Of course, whether this was so could 
not be tested. But there is evidence which indicates that the 
girls did not identify themselves to such an extent with the 
type of person the label described, as to refrain from dis
criminating between themselves on the basis of moral criteria. 

The factory workers had been asked whether there were 
any girls working in the factory with whom they would not 
like to be seen on the Sunday walk. The 52 respondents who 
answered in the affirmative were further asked why these 
girls were unacceptable. As the Sunday walk is an important 
social occasion, we assumed that a girl would be reluctant 
to walk with the type of person the other Megarians disap
proved of. The respondents, in answering this question, 
would automatically adopt the frame of reference of their com
munity, or of the group whose opinion mattered the most 
to them. Of the 118 respondents, 52 did not wish to be seen 
in the company of certain girls on the grounds that they 
were immoral or had a bad reputation; 60 did not mind 
and 6 did not answer. To find out whether the 52 factory 
workers discriminated between the members of their own 
community, they were asked to specify the residence of the 
unacceptable girls. Their answers are tabulated in Table 6K. 

About three-quarters of the 52 respondents mentioned Me
gara exclusively. On the whole then, the impact of the Katsam
bissa label on the outlook of the Megarian factory workers 
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TABLE 6K 

Residence of unacceptable girls Number of girls 

Megara1 33 
Megara, Eleusis and Mégalo Pefko 8 
Eleusis and Mégalo Pefko 5 
Do not know 6 

Total 52 

was not strong enough to foster a sense of solidarity based 
on a common spirit of disregard for the traditional rules. 

To estimate the extent of social intercourse between the 
Megarian workers and the more emancipated girls from Eleu
sis and Mégalo Pefko, the pattern of friendships was ex
amined. Of the 118 workers, 91 declared having close friends, 
25 said that they had no friends and 2 refused to answer. 
The respondents in the first group were also asked to specify 
the occupations of their close friends. Of the 91 girls, 65 
stated that they associated mainly with factory workers; the 
remaining 26 girls said that their close friends were either 
dressmakers and/or girls without employment. All 91 re
spondents were asked whether the friends they mentioned were 
the same as those they had before entering the factory; 63 
answered in the affirmative. Of the remaining 28, who de
veloped new friendships in the work environment, only 6 
became close friends with non-Megarian girls. 

These findings indicate that the majority of the Megarian 
factory workers maintained closer contact with their compa
triots than with the girls from the industrial centres. But 
even so, there is no doubt that within the work environment 
there was ample scope for the communication of new ideas 
by the non-Megarian workers. 

1. Of the 33 respondents, 3 also mentioned Neon Meli, and 1 men
tioned this place exclusively. 
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According to traditional Megarian practice, marriage was 
a matter to be arranged by the family. To assess whether in
dustrial employment had affected the acceptance of this 
traditional value, the single workers and controls were asked 
whether they would like to be themselves responsible for the 
choice of their husband, or whether they preferred to leave 
this to the matchmaking procedure. Their attitudes in this 
respect were particularly open to the influence of the mother's 
outlook, which may in itself have been conditioned by work
ing in her youth. The answers were therefore analysed accord-
ing'to the occupational experience of the mother. (Table 6L.) 

TABLE 6L 

Mothers' past occupa
tional experience 

With such experience 
Without such experience 

Total 

With such experience 
Without such experience 

Total 

In favour of 
matchmaking 

15 
10 

25 

10 
33 

43 

Not No 
in favour answer 

W o r k e r s 
41 1 
18 , 1 

59 2 

C o n t r o l s 
15 
27 8 

42 8 

TrktQl 

57 
29 

86 

25 
68 

93 

Indeed, a larger number of non-traditionally-minded girls 
are found among the factory workers than among the con
trols. Of those workers who stated their attitude towards 
the way of finding a husband, about three-quarters were in 
favour of being themselves responsible for the choice. Of the 
controls who stated their attitude, only one-half used a more 
progressive frame of reference. But there were 25 workers 
who, in spite of their industrial experience, continued to 
adhere to the traditional view. Of these, almost one-half 
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had mothers with no past occupational experience, whereas 
of the more progressive workers about one-quarter had moth
ers with no such experience. There were also 42 controls who 
were more progressive, in spite of their not having had in
dustrial experience; of these about one-third had mothers who 
had worked in their youth, whereas of the traditionally-mind
ed girls about one-quarter had mothers of similar experience. 

These differences between the workers and the controls 
in their attitudes towards matchmaking cannot, therefore, 
be explained only by the fact that the former worked in the 
factory, while the latter did not. Their mothers' outlook, 
or some other factor may well have played the decisive rôle. 
This example illustrates the basic problem which has to be 
faced, in varying degrees of complexity, whenever the social 
scientist attempts to attribute certain effects to the influence 
of a specific factor. 

To sum up: the assessment of the impact of industrial 
employment on the morals of the Megarian girls was bound 
to be inadequate. In the light of the information available, 
it appears that family supervision remained considerable; 
that the existence of the Katsambissa epithet did not inspire 
a common spirit of emancipation ; while the pattern of friend
ships and leisure activities continued to be mainly locally 
orientated. On the whole, the girls, even when exercising 
the non-traditional occupation, continued to remain under 
the influence of the Megarian environment. They were not, 
therefore, in a position to make full use of the opportunities 
for a freer way of life offered by industrial employment. It is 
suggested that the experience of industrial work affected the 
outlook rather than the actual behaviour of the women, since 
the power of the family and the local environment to impose 
restrictions remained strong. The full impact of the change 
in attitudes will be probably felt by the next generation of 
Megarian women. 
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C H A P T E R 7 

CHANGING ATTITUDES TOWARDS T H E 
WOMEN FACTORY W O R K E R S , 1950-1960 

During the interview it became apparent that a discussion 
of the Katsambissa epithet elicited emotionally loaded com
ments from many respondents.1 The main reaction displayed 
by the controls was one of guilt for the existence of such 
a derogatory epithet. Both mothers and daughters observed 
quite frequently: "Why should a factory worker be morally 
condemned? I feel this to be unjust." Some even said: 
"Damned be those who insult the workers." Many of the 
workers admitted straightforwardly: "This word upsets me." 
One girl expressed her feelings in such strong terms as these : 
"When I hear this word I feel a constriction in my chest 
and an impulse to hit the person who says it." Some of the 
workers were, or pretended to be, indifferent: "I just do not 
care when I hear this epithet; I take it as a joke and I laugh." 
The mothers objected less frequently than their daughters. 

As Katsambissa was a word charged with emotional over
tones, it is not surprising that a number of respondents both 
among the workers and the controls refused to define it. 
Table 7A shows the pattern of their answers. 

The evidence shows that at the time of this study, the 
Katsambissa epithet often suggested an association between 
immorality and factory work. On the other hand, some of 
the respondents, both factory workers and controls, stated 

1. As this h a d been anticipated, the question about the meaning of 
the epithet was always asked at the end of the interview. In this way, 
the danger of the interview being affected by a negative reaction towards 
the interviewer has been avoided. 
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TABLE 7A 

Definition of the 

epithet 

LITERAL 

Workers 

by girls 

A girl employed in the 

factory of Mr. Katsambas 35 

DESCRIPTIVE 

Complimentary 

A girl who earns a lot of 

money 

A good girl 

Derogatory 

G e n e r a l 

I t is an insult, an offence 

to the workers1 

It used to be an offence, 

but it is not any more 2 

S ρ e c i f i c 

An emancipated girl: a 

girl with no pride, man

ners, morals; a t ramp 

A girl of low social po

sition 

Tota l Derogatory 

No definition 

G r a n d Total 

1 

61 

5 

9 

— 

75 

7 

118 

by mothers 

46 

1 

36 

11 

— 

— 

47 

4 

98 

Controls 

by girls 

50 

2 

35 

3 

14 

5 

57 

12 

121 

by mothers 

55 

— 

20 

12 

6 

2 

40 

3 

98 

that the stigma originally attached to industrial employment 

had weakened with time. Apart from the statements, there 

is additional evidence that this development did indeed 

1. Some respondents also offered an explanation about the origins 

and use of this epithet. See note 1 on page 158, Appendix to this chapter. 

2. Some respondents also offered an explanation of the weakening of 

the stigma. See note 2 on page 159, Appendix to this chapter. 
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occur. However, since the meaning of a verbal label often 
dies harder than the assumptions and reactions which in
spired it, it is no paradox that the derogatory implications of 
Katsambissa persisted all the same. 

In the introductory chapter it has been suggested that 
when the factory first opened the Megarians, given the pre
vailing values, probably tended to consider all, or most, 
workers immoral. There is statistical evidence of the ways in 
which the Megarians perceived the workers ten years later, 
that is at the time of this study. The controls, both mothers 
and daughters, had been asked to describe what sort of girl 
the factory worker was. The pattern of their answers is as 
follows : 

TABLE 7B 

What sort of girl is the 
factory worker 

A good girl1 

A frivolous, immoral girl 
Most are immoral 
Some are moral, some are 
immoral 

Total Derogatory 
Do not know 

Grand Total 

Girls 

24 
5 

29 

53 

87 
10 

121 

Mo thei 

45 
8 
2 

29 

39 
14 

98 

Almost two-thirds of the daughters who did not evade, or 
refuse to answer, and about three-quarters of the mothers in 
a similar position, did not label a girl as immoral by virtue 
of her being a factory worker. It is worth noting that of the 
14 controls who, as shown in Table 7A, defined Katsambissa 

1. This answer sounded like an evasion on the part of the respondents 
from stating their true opinions. This suspicion was confirmed by the 
fact that the mothers, who were on the whole reticent respondents, 
mentioned it so often. 
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as an immoral girl, only 5 gave an equally stereotyped de
scription when asked what sort of girl the factory worker was. 
The remaining 9 answered inconsistently with their definition 
of Katsambissa by saying that some girls were moral and some 
immoral. This finding draws attention to the fact that in 
the later stages of female industrial employment it would 
have been misleading to consider the Katsambissa label as a 
mirror of the views which were actually held about the fac
tory workers. 

The controls were further asked whether there were any 
jobs at Megara which, if undertaken by the local girls, would 
affect their respectability.1 As was already mentioned, in 
Megara a woman was judged respectable by moral be
haviour and reputation rather than by class position. About 
two-thirds of the daughters and mothers said that "all 
jobs are respectable." Some even added: "If a girl is 
sensible no occupation can spoil her morals." Of the remain
ing daughters and mothers, the majority mentioned factory 
work as a job affecting respectability. It is probable that if 
all respondents had answered truthfully, a larger number 
would have given this answer. The fact however remains that 
in 1960 there were Megarians who did not consider factory 
work as necessarily conducive to immorality. 

In the first chapter it was noted that in the 'fifties the 
traditional values, as to the type of social behaviour permitted 
to a girl, were very strict. And further, that the first factory 
workers by not conforming to the prevalent norms had in
spired negative attitudes on the part of the conservative in
habitants. We have no statistical evidence about the atti
tudes of the Megarians at that time, but the very fact that 
they coined the Katsambissa epithet was taken as a proof of 
their negative reaction towards female industrial employment. 

1. See Table 7a, Appendix to this chapter. 
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During the interview, evidence was collected on the atti
tudes of the control mothers towards social change. These 
were members of the older generation, an intensely tradition-
bound group. They also belonged to a group whose mem
bers had been strict enough to have kept their daughters 
out of the factory, even when economic need was sufficiently 
strong to have justified their entry. The attitudes of the con
trol mothers reflect then, by and large, those of the conserva
tive Megarians. 

The respondents were asked to list the changes which had 
impressed them most between 1950 and 1960, and then to state 
whether they approved, disapproved or felt indifferent to
wards them.1 The changes which were most frequently men
tioned can be grouped under two headings : Modernization 
and Economic Progress. The factors generally mentioned as 
being responsible for social and economic innovation were 
industrial employment and the development of poultry farm
ing. The following table gives the pattern of the attitudes : 

TABLE 7C 

Attitudes to social change Control mothers 

Against modernization and against economic progress 12 
Against modernization and for economic progress 12 
For economic progress2 32 
For economic progress and for modernization 26 
Do not care3 9 
Do not know 7 

Total 98 

1. As the intensity of the attitudes was not measured, this evidence 
is only a rough index of the reactions towards social change. 

2. The respondents in this category stated their attitudes only towards 
economic progress. 

3. The respondents in this category said: "In spite of social and eco
nomic change m y lot has not altered; so what do I care." 
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The mothers who were against modernization were against 
the impertinent manners of the younger generation, their 
showy dresses, their leisure activities (cinema, walks, parties) 
and in particular their morals. Those who condemned eco
nomic progress did so on the grounds that "the more money 
becomes available, the larger the number of people who enter 
into debts." The mothers, who approved of modernization, 
were in favour of "people wearing fashionable clothes, of 
cultural pursuits like cinema going, excursions etc. and of 
the younger generation having some fun at parties and 
dances." Only a minority were so reactionary as to condemn 
both modernization and economic development. Of the 50 
respondents who stated their attitudes to modernization, about 
half were in favour of it. By 1960 then, even Megarians of 
generally conservative outlook had come to approve of the 
type of social behaviour which had been condemned in the 
early 'fifties. 

The views of the control mothers concerning how aMegarian 
girl should dress provided another piece of evidence pointing 
to the development of more progressive values about the rôle 
of the local women. More than half said that a girl should 
dress modestly and should wear a long skirt and sleeves, but 
about one-quarter mentioned that she should dress fashion
ably and strikingly.1 These respondents did not use the 
traditional standards as their frame of reference. 

On the whole then, between 1950 and 1960, a change did 
indeed occur in the beliefs about the effects of factory work, 
in the way the factory workers appeared to the other Mega
rians and in the standards by which the behaviour of the 
women was judged. Such developments could not fail to 
enhance more positive attitudes towards the factory workers, 
and so lead to an improvement of their social position. The 

1. See Table 7b, Appendix to this chapter. 
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next section discusses the conditions responsible for this 
transition. 

THE RISING STATUS OF 
WOMEN FACTORY WORKERS 

Generally speaking, the criteria by which the majority of the 
Megarians used to judge a woman underwent some change 
with time. The inhabitants came gradually to judge morality 
by moral behaviour alone, rather than by social behaviour 
as well. In the early 'fifties, travelling and working in the 
company of men and non-Megarians and emulating Athen
ian fashion were in themselves labelled immoral behaviour. 
Since then, however, as a result of the rapid development of 
poultry farming, a larger number of inhabitants started trav
elling to Athens. 

These visits made them familiar with informal social behav
iour between men and women, as well as with modern fashion. 
But also within their own environment they grew gradually 
accustomed to the sight of women talking to the men workers 
at the bus station before leaving for the factory, and to the 
display of modern clothes on social occasions such as the 
Sunday walk. This point was expressed in a nutshell by some 
girls in the control group when they said : "We got gradually 
used to the women factory workers." When the reaction 
created by novelty started wearing off, the Megarians were 
in a position to judge more clearsightedly whether informal 
social behaviour was harmful to morality. 

The original fears that industrial employment would affect 
the morality of the local girls were, of course, based on a 
common sense view of human nature. Nevertheless, this pre
judgement coloured the term factory worker in such a way 
that it inevitably evoked an exaggerated picture of reality. 
This stereotyped view was likely to be sustained and even 
reinforced in the years immediately after the establishment 
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of the factory, because of certain factors operating exclusively 
in that period. 

Since the inhabitants expected the factory workers to be 
immoral, they became more sensitive to evidence which 
would confirm their expectations. The operation of selective 
perception was probably made easier by the fact that a rel
atively small number of girls did enter the factory in the 
early days of its establishment. Between September 1950 and 
December 1953 about 172 girls became workers, that is 
about 11% of the local female population between 16 and 
29 years of age. It was then rather unlikely that any one of 
the inhabitants would meet a number of workers large enough 
to confront him with evidence of heterogeneity in moral be
haviour. 

The fact, moreover, that in that period the factory work
ers were in a minority encouraged the spreading of rumours 
about their moral behaviour. For the activities of a minori
ty, unlike those of a majority, are usually clouded with mys
tery, which by firing imagination inspires fanciful supposi
tions rather than realistic knowledge. Furthermore, the in
tensely dramatic case of a young worker who strangled her 
illegitimate child in a barn happened soon after the factory 
opened. The occurrence of this scandal corroborated and prob
ably reinforced the accepted association between immorality 
and factory work. 

There was no statistical evidence of the residence of all 
early workers. The only information available concerned 
those still working in the factory in June 1959. About one-
third of them came from Neon Meli. But in view of the 
fact that the inhabitants of this district were in any case 
poorer'and less conservative than the other Megarians, it is 
very likely that a good number of the early workers came 
from there. Their entry into the factory probably created 
the impression that emancipated girls went there, since the in-
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habitants already believed that the refugees were morally lax.1 

In the early days the Megarians were not likely to be 
accurately informed about the ways the industrial wages were 
spent. But they could not have failed to notice the display 
of fashionable clothes on the Sunday walk. Some inhabi
tants might have jumped to the conclusion that working 
in the factory encouraged spending on extravagant and 
frivolous things. Such a view would tend to intensify the neg
ative image they had of the factory girls. 

It is very probable that sometimes envy provided the mo
tive force for sustaining the Katsambissa image, for people 
often enjoy degrading those they envy.2 Some inhabitants 
resented the fact that girls of low background were capable 
of indulging in conspicuous consumption, something that girls 
of higher status could not afford to do. "Look who wears 
such an expensive dress, a Katsambissa," was a remark often 
made by Megarians. When the control mothers were asked 
how a respectable girl should dress, some said : 3 "She should 
dress according to her means. The poor girl should not dress 
better than the nikokyropoula." 4 But envy, by often giving rise 
to the desire of emulation, is an emotional force which can 
also make for the weakening of negative attitudes. As such, 
it might have played a rôle in the later development of 
more positive reactions. 

Between January 1954 and June 1959, the local girls who 
entered the factory were almost three and one-half times as 

1. When the controls were asked whether they thought that the work
ers from Neon Meli and those from Megara were of a similar sort, a 
few girls and mothers said that the former were more immoral than the 
latter. See Table 7c, Appendix to this chapter. 

2. In fact some of the workers said that the inhabitants used the 
Katsambissa epithet because they envied the economic advantages of facto
ry work. 

3. See Table 7b, Appendix to this chapter. 
4. Nikokyropoula means: the daughter of a wealthy farmer. 
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numerous as the ones who had done so in the earlier years. 
The transition of the factory workers from a minority to a 
majority, constituting about 36% of the female population 
between 16 and 29 years of age, might have been the result 
of an already changing outlook ; but none the less this devel
opment must in itself have played a rôle in changing the 
stereotyped perception of the workers. 

As the factory workers became more numerous, the differ
ences in behaviour were likely to become more obvious to 
the other inhabitants. The following example shows that at 
the time of this study some inhabitants perceived the factory 
workers as a heterogeneous group. When the controls de
scribed the ways in which the workers spent their leisure activ
ities, a few daughters and mothers said:1 "The good ones 
stay at home, the bad ones date." Furthermore, with the in
crease in the number of the industrially employed girls, the 
inhabitants were given the opportunity to come into personal 
contact with them and to find out for themselves about their 
behaviour. Rumours were gradually replaced by realistic 
accounts. There is evidence indicating that in 1960 some of 
the inhabitants had an accurate knowledge of the leisure 
activities of the factory workers. 

The controls were asked to describe the leisure activities of 
their counterparts with industrial experience.2 Their mothers 
were asked to do the same.3 Of the controls, 110 answered, 
and of the mothers, 77. The vast majority in both groups gave 
a picture similar to that given by the workers themselves in 
the account of their spare time : "sometimes relaxing or doing 
home work ; sometimes going out with girl friends or relatives 
to the cinema, for a walk or to parties." The members of the 
control group were also asked how they thought the 

1. See Table 7d, Appendix to this chapter. 
2. ibid. 
3. ibid. 
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workers spent their wages. A minority of the daughters and 
mothers declared that they spent them only on luxuries; 
the majority in both groups stated the dowry as the main 
item of expenditure.1 When they had been asked to describe 
how a respectable girl should spend her earnings, the vast 
majority in both groups said that she should do so on her 
dowry.2 Since increasing the dowry was approved and encour
aged by tradition, the Megarians, once aware that industrial 
wages were spent in this way, started to see the factory work
ers in the light of conformity rather than of rebellion. 

To sum up : In the early 'fifties the inhabitants had formed 
a negative stereotype of the factory worker, which was both 
a cause and an effect of their reaction to industrial employ
ment. By 1960, this image had been modified to approxi
mate more closely to reality. This change in perception be
came a source of more positive attitudes. 

The very fact that this transition has been possible within 
a short period of time, suggests that a prejudice against the 
workers was never widely prevalent. Had it been so, it would 
not have been possible for the inhabitants to change their 
original views. We accept Allport's definition that a prejudice 
is a generalization about the members of a group which per
sists even in the face of evidence which proves it to be un
justified.3 This happens, because a prejudice is an emotional 
rather than a rational point of view. From this it follows that a 
prejudice can be recognized by testing how people react to 
evidence which threatens their preconceptions. This test has 
an important advantage : it helps to discriminate between the 
prejudiced views, in the sense of unchecked generalizations 
we all have of the outside world, and the prejudiced views 

1. See Table 7e, Appendix to this chapter. 
2. See Table 7f, Appendix to this chapter. 
3. See Gordon Allport, The Nature of Prejudice (Anchor Books, 1958), 

pp. 6-10. 
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born and maintained through a feeling of hostility towards 
certain racial or other groups. It is prejudice of the latter kind 
which is the main concern of the social scientists and politi
cians who are interested in minimizing inter-group conflict. 

By Allport's test those members of the control group who 
had labelled all workers immoral were prejudiced against 
them. But it was not possible to study why this was so. On 
the other hand, it has been shown that some Megarians have 
never been so hostile to factory work as to resist the evidence 
about its positive effects which became available to them 
in time. 

In some cases the stimulus to become well informed about 
the way of life of the workers, or even to modify a negative 
attitude towards them, might have been provided by the de
sire to enjoy the economic advantages of factory work. Some 
of the girls who had entered the factory when it was first 
established remarked : "The same people who condemned us 
in the past are now working in the factory." 

The transition, from strong disapproval to relative accep
tance of the new occupational position of the local women, 
might also have been facilitated by the gradual increase in 
the number of factory workers of relatively high social ori
gins, as judged by their father's occupation and their place 
of residence. This was shown in Chapter 3. This develop
ment was probably both a cause and an effect of the changing / 
outlook towards industrial work for women. 

In the years immediately after the factory was established, 
when the workers were judged by the other Megarians main
ly in the negative context of immorality and nonconformity, 
it is highly probable that industrial employment was a handi
cap to a socially satisfactory marriage. But with time, the 
assets of having a dowry and being well-dressed ceased to 
be devaluated by a damaged reputation; thus the chances 
of marrying into a family of higher status increased. There 
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is no statistical evidence allowing for a comparison over time 
of the instances of upward social mobility between the early 
and more recent workers. But we compared the 28 engaged 
or married girls in the control group and the 11 girls, who 
at the time of their engagement or marriage had not yet 
become factory workers, with the 21 who had done so. We 
called this last group experimental factory workers and the 
former control factory workers. This comparison was made to 
find out whether industrial employment affected the chances 
of a better marriage. 

Of the 39 proper controls and control factory workers, 16 
were daughters of unskilled labourers ; of these, 5 married or 
became engaged to small independent proprietors, that is to 
men of higher status than their own. The remaining girls mar
ried men of similar background to their own.1 Of the 21 experi
mental factory workers, 11 were daughters of unskilled labour
ers. Of these, there were 7 whose fiancés or husbands were 
small independent proprietors.2 

On the basis of this evidence, the extreme, view that in
dustrial employment was so detrimental to the position of 
the women as to altogether prevent the making of a socially 
satisfactory marriage was rejected. Moreover, these findings 
do not challenge the suggestion that factory work enhanced 
the chances of upward social mobility. 

In order to study the problem of downward social mobility, 
we compared the daughters of independent proprietors in 
the above groups. Of the 39 controls and control workers, 20 
were daughters of small independent proprietors; of these, 
8 were married or engaged to unskilled labourers. The remain
der married men belonging to their own social group.3 Of the 
21 experimental workers, 9 were daughters of small independent 

1. See Tables 7g and 7h, Appendix to this chapter. 
2. See Table 7i, Appendix to this chapter. 
3. See Tables 7g and 7h, Appendix to this chapter. 
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proprietors; of these, there were 3 whose fiancés or hus
bands were unskilled labourers.1 The rest married men of 
their own status. Although the cases were too few to be sta
tistically significant, the extreme view that industrial work, 
by affecting reputation, fostered only downward social mo
bility was rejected. 

In this chapter we studied the changing reputation of the 
women factory workers between 1950 and 1960. Within the 
limits of a retrospective examination based on incomplete 
data, it has been shown that the image of the factory worker 
grew more positive with time, and this in turn increased the 
prestige of female industrial employment. This development 
suggests that the Megarians adapted themselves to the change 
in the occupational rôle of the women rather rapidly. 

The final chapter briefly discusses the factors responsible 
for this trend and suggests what approach could be adopted 
in tradition-bound areas for recruiting a large number of 
women to new industries, without creating intense reactions 
among the local population. 

1. See Table 7i, Appendix to this chapter. 
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C H A P T E R 8 

F I N A L C O N S I D E R A T I O N S 

A N D S U G G E S T I O N S 1 

It is well known that the industrialization of backward and 
developing societies is not a smooth process. Since the inhab
itants are challenged to change their way of life, some prob
lems are inevitable. Of course, the less they are aware of 
the advantages of change, the greater the problems. 

In some cases, resistance to industrial employment may 
be so widespread that the new factory encounters great diffi
culties in recruiting labour. Moreover, both the social po
sition and the psychological well-being of the new industrial 
recruits are usually affected since, as innovators, they have 
often to bear social disapproval. Indeed, one of the short-
term effects of industrialization is human dissatisfaction which, 
in turn, may affect the productivity of industrial labour. 
Studies of social change can suggest ways of minimizing these 
negative effects, and so prove useful at the practical level. 

In spite of the social and psychological disadvantages of 
industrial employment, the management of Piraiki-Patraiki 
never had any difficulty in recruiting female labour from Me-
gara. Perhaps this was so, not only because of the strong 
economic incentive to become industrially employed, but 
also because in the first three years, when the resistance against 
such employment was strongest, only 172 women were needed 
in the factory. It is possible that if it had started on a larger 
scale it might have encountered a shortage of labour. 

1. This chapter has appeared, with a few alterations, in the British 
Journal of Sociology (Sept. 1963) under the title "The impact of indus
trial employment on the position of women in a Greek country town". 
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Moreover, the psychological cost of industrial employment 
was unnecessarily high in the early days. It has not been 
possible to study whether the strain which some of the workers 
experienced as a result of their being considered morally in
ferior affected the quality and the speed of their work, but 
this is highly likely. If, therefore, an industrial enterprise 
were planning to open a larger factory employing women 
from a tradition-bound environment, it would be in its 
interest—and in the interest of the future industrial recruits 
—to create beforehand a climate favourable to industrial 
work. This could be achieved by discussing industrial em
ployment for women with the inhabitants, either privately 
or in groups, before the new factory actually opens. 

The officers of the firm would find it helpful to approach 
first the people whose opinion carries weight in the commu
nity, such as members of the local Council, and ask them to 
participate in the talks. Obviously, discussions should be 
carried out mainly with those inhabitants who are likely to 
be most hostile to industrial work for women. The findings 
of this study suggest that these may well be the older genera
tion and especially the fathers and brothers of potential re
cruits. But, of course, it would be necessary to examine each 
time whether this is so, since it is not possible to generalize 
about the Greek countryside on the basis of one area. 

During any discussion, the local inhabitant should be en
couraged to voice his objections to the new occupation, then 
to be shown why they are unfounded. Fears that it may harm 
the morals and the health of the women should be dispelled. 
The content of the fears will probably vary from community 
to community. But in any case, the people should be informed 
of the moral standard that will be maintained in the fac
tory and of the measures to keep working conditions healthy. 
The positive advantages of industrial employment should be 
stressed at the same time. 
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The future industrial recruits should be told that factory 
work offers, apart from financial advantages, opportunities 
for meeting new people. Once members of the younger gen
eration start considering industrial work as an exciting 
adventure furthering the development of personality, their 
willingness to undertake it would be strengthened and, on 
becoming workers, their efficiency would be high. 

That the wages would enable the women to increase their 
dowry, and so their status, might well prove to be a highly 
persuasive argument. Wilbert Moore mentions that the main 
force behind the resistance to industrial recruitment is "the 
fact that what is offered in the new life, whether in the form 
of income and activity or in the form of intangibles such as 
personal relations and status, has no relation to the accustomed 
standards."1 But by relating industrial work to the dowry 
system, the unfamiliar occupation can be presented against 
the familiar background of a traditional institution, thus 
fostering rapid acceptance. Indeed, it is often by conservative 
means that radical changes are brought about most effectively. 

In order then to overcome the resistance of the conserva
tive minded to industrial work, they should be encouraged, 
if possible, to view it in a context which is familiar and posi
tive by their own standards; unless, of course, valid reasons 
exist for attempting to change these traditional standards and 
effective methods for doing so are available. I t is being main
tained, for instance, and rightly so, that the dowry system is 
not an institution to be proud of. The fact, however, remains 
that this institution is so inextricably a part of the Greek 
social, and especially economic, structure, that any attempt 
to eradicate it by radical measures is doomed to failure. But 
it is highly likely that as this country grows gradually more 
prosperous and as the number of working women increases 

1. Op. cit., p. 35. 
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steadily, the dowry system will eventually lose its economic 
function, and so its main reason for persistence. 

To return to Megara: had an attempt been made to per
suade the inhabitants of the advantages of industrial employ
ment, they might have viewed factory work in a positive 
light more rapidly than they actually did. Then the negative 
impact of the Katsambissa epithet, though it proved short
lived, might have been avoided altogether. But there is no 
doubt that the Megarians, although left to themselves, accept
ed industrial work rapidly. Whereas at the time the factory 
was first established it looked as if the old and the new were 
about to clash in a dramatic manner, ten years later the 
outcome was a compromise. Two sets of circumstances were 
mainly responsible for this. On the one hand, Megarian so
ciety became for many reasons more dynamic. On the other, 
the behaviour of the new industrial recruits did not prove 
disruptive of the existing standards. 

In this decade the outlook of the Megarians was being 
continuously challenged by progressive influences springing 
from their increasing familiarity with the life of the capital 
and with the local women workers. In short, Megara was 
and, to a lesser extent, still is a society in cultural transition. 
As modern social behaviour and fashion became gradually 
more acceptable, the rôle of the woman became inevitably less 
restricted. On the other hand, the changes in the moral be
haviour of the women, as a result of industrial experience, 
were not so drastic as to provoke an insoluble conflict be
tween the factory workers and the other Megarians. Many 
of the factory women did not make full use of the new opportun
ities for leading a freer life because of the restraining in
fluence of the family, which proved a powerful mechanism 
of social control. Most important of all, they used the new 
financial opportunities mainly to enhance the status quo. 

Although by 1960 the Megarians' attitudes towards the 
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factory workers were mainly positive, Katsambissa was still 
used, in general, as a derogatory term. As long as this contin
ues to be the case, the prestige of the workers is bound to 
be affected, however slightly. But a few Megarians already 
denned this epithet as meaning a girl who earns lots of mon
ey. This definition points to the beginnings of a new trend. 
It is very likely that in time, with further changes in the 
outlook of the Megarians, factory work will come to be asso
ciated chiefly with money and status, while its original neg
ative assosiation with morality will disappear altogether. 
When this happens, the Megarian women will be in a po
sition to fully enjoy the advantages of industrial development 
and a more modern way of life. 

I would like to end with a few thoughts on the contribution 
of studies of social change to theory. At present, many socio
logical studies are undertaken with an eye to the solution 
of practical problems, and the value of research is often judged 
by whether it proves useful at the level of policy-making. 
This seems to be especially so in economically underdevel
oped or developing countries. It is natural that where there is 
a pressing need for social reform the sociologist feels it his 
duty to contribute to the betterment of social conditions. More
over, in these countries, since sociology is still considered a 
luxury, he feels that its usefulness must be proved by studying 
problems of direct interest to administrators. 

Undoubtedly, the sociologist has much to offer and much 
to gain by this commitment to social utility. But there is a 
danger that, during this pursuit, the advancement of sociolo
gy as a scientific discipline may be neglected, or even sacri
ficed altogether. It is only too obvious that policy can often 
be guided by the study of a social phenomenon in the ab
sence of all theoretical considerations. In a society where 
usefulness is one of the highest values, there is both a pressure 
and a temptation to develop a sociology that is orientated 

112 



towards action, but devoid of concepts. This must be 
avoided. Unless preoccupation with theory persists, there is 
no hope for the development of sociology as a systematic 
body of knowledge leading to verifiable generalizations about 
social behaviour: in other words, as a science. 

We have stressed and perhaps overstressed this point be
cause we feel that it is precisely in those countries which under
go rapid technological change, and where research on its 
impact is easiest, that the utilitarian bias in sociology is most 
likely to prevail. It would indeed be a great pity if a series 
of studies were to be carried out in the absence of a common 
theoretical frame of reference, since this would preclude the 
development of a common typology and comparative study 
of results. It is precisely by the extensive use of the compara
tive method that the discovery and the systematization of the 
determinants of social behaviour becomes possible. 

In the field of social change much comparative work is 
still needed to establish, if possible, what factors affect accep
tance of change in different societies, or in different sections 
within similar societies. From a large number of individual 
studies it may well become possible to establish what type 
of class or family structure, and what kind of values or be
liefs, are more conducive to the acceptance of change than 
others. Moreover, by comparing societies which have adapt
ed themselves rapidly to the new requirements of industrial 
work with those which have not done so, it might become 
possible to generalize about the sort of social conditions under 
which a specific pattern of reactions to change is likely to 
occur. 

Theoretical concepts are useful in the study of social 
change since they highlight a problem-area which has proved 
important in previous studies. The concept of rôle, for in
stance, is an important guide as it places emphasis on the 
expectations of others. In this study it proved its use. It led 
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us to ask what the conservative Megarians expected from the 
local women, and whether this differed from the obligations 
entailed in the performance of industrial work. In this light, 
the nature of their initial reaction was more fully understood. 

Moreover, since studies of social change deal essentially 
with human reactions to a set of new conditions, the sociol
ogist has a lot to learn from the psychologist's techniques 
for measuring attitudes and identifying prejudice. The ex
tensive use of psychological methods would allow for a far 
more accurate description of the response to a changing en
vironment than has been possible up to now. 

Detailed knowledge of the process of social change furthers 
the development of theory. At the practical level, it helps 
administrators and policy-makers to predict future reactions 
to industrial employment and so prepare the ground for an 
economic and social development with the minimun of neg
ative effects. And on another level, however, such knowledge 
is useful : it is well known that technological development plays 
an extremely important rôle in changing the structure and 
value system of present-day societies. Especially in Greece 
and in similar counries, where the established values and way 
of life are continuously reshaped by the forces of industriali
zation and urbanization. Therefore, by studying the impact 
of these forces we become more aware of the contemporary 
scene of social life and more sensitive to the problems of its 
actors. It may be a commonplace, but one worth remember
ing, that in the last analysis, the contribution of sociology 
consists precisely in increasing our awareness of social needs 
and thus our humanity. 
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A P P E N D I C E S 





A P P E N D I X — C H A P T E R 2 

QUESTIONNAIRE 1 FOR DETERMINING MEMBER
SHIP O F T H E CONTROL G R O U P 

Schedule number 
Name 
Surname 
Address 
Date of interview 
Did you ever work in the cotton factory ? YES NO 

ONLY IF GIRL ANSWERS IN THE NEGATIVE PRO

CEED WITH INTERVIEW 

Is there anyone in your family who has ever 

worked in the cotton factory? YES NO 

IF so 

Who is this family member ? (one or more) 
ONLY IF THE RESPONDENT'S SISTER HAS NOT 

WORKED IN THE FACTORY PROCEED WITH IN

TERVIEW 

1. Are you working now ? YES NO 

IF so 

La. Since when have you been working? 
Lb. What job (one or more) are you doing? 

IF NONE 

1. In order to save space we have not presented the interview schedules 
in their original form, that is leaving the proper space for answering which 
had been allocated to each question. This is indicated here only by a few 
dots. Attention therefore should be paid to the content of the questions 
and not to the design of the schedules. 
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I.e. Have you ever worked? YES NO 
l.d. When did you terminate your last job? 
I.e. What was your last job? (one or more) 
2. What is your father's principal occupation? 

IF FATHER UNEMPLOYED, RETIRED, ILL OR DE

CEASED 

3. What was his last principal occupation? 

CIRCLE APPROPRIATE CATEGORY 

4. Are you : Single Engaged Married 
5. Up to what class did you go at school? 
6. Do you know any girls in Megara who have 

not been to school at all? YES NO 

IF so 

6.a. Give their names and addresses 
7. How old are you ? 
8. How long have you been living in Megara ? 

I attest that this is an interview strictly in accordance 
with the instructions given. 

Signed 

Date October 1959 
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A P P E N D I X — C H A P T E R 2 

INTERVIEW SCHEDULE F O R T H E 
FACTORY W O R K E R S 

Schedule number 
Name 
Surname 
Address 
Date of interview 

Is this the first visit to the respondent ? YES NO 

I F NOT 

Which one is it? 
Reasons for not completing the schedule : 
— Ill 
— Continuous absence Where? 
— Refusal Reasons given: 
— Other reasons Which ? 

1. Age group : — 16-20 
— 21-24 
— 25 and over 

2. Date of entry into the factory : — 1951-1953 
— 1954-1956 
— after 1957 

3. Are there any members of your family who 
have ever worked in the factory? YES NO 

IF YES 

3.a. Who? 
4. Father: — Alive 

— Deceased 
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5. Marital status: — Single 
— Married or engaged be

fore entering the factory 
— Married or engaged after 

entering the factory 
6. Education : Up to what class did you go ? 

— Before entering the fac
tory 

—- After entering the factory 

7. Do you still work in the factory ? YES NO 

I F NO 

7.a. Why not? 

8. Since you left the factory do you work at all ? YES NO 

IF NOT 

8.a. Why not? 

IF so 

8.b. What jobs (one or more) do you do? 
9. How much are you paid per period of time ? 

10. Who else besides you lives in your household 
and what do they do ? 

Relationship Occupational Main Employment 
to worker status1 occupation2 condition3 

IF FATHER DECEASED 

11. State usual main occupation and occupation
al status 

1. Occupational status refers to : Self-employed, Employer, Em
ployee, d. Other categories (student, military service, housework). 

2. Main occupation is defined here as that which takes up most of a 
person's time. 

3. Employment condition refers to whether a person works; if h e does 
not, please specify whether it is because unemployed, ill, or too old. 
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12. Do you have brothers or sisters living perma

nently outside your household ? YES NO 

IF so 

12.a. Who? 
12.b. Where? 
13. Do they help your family? YES NO 

IF so 

13.a. How? — By regularly sending money 
— By irregularly doing so 
— By regularly sending gifts 
— By irregularly doing so 

ONLY TO THE SINGLE WORKERS 

14. How would you like to meet your future hus
band? 
— Independently 

— By matchmaking 

ONLY TO THE MARRIED OR ENGAGED 

15. How did you meet your husband or fiancé? 
— Independently 
— By matchmaking 

15.a. Where did you meet him? 
— In the factory 
— Elsewhere. Where ? 

15.b. What is the principal occupation of your 
husband or fiancé ? 

15.C What is (or was) the principal occu
pation of his father ? DO NOT KNOW 

15.d. Up to what grade did he go ? DO NOT KNOW 

ONLY TO THE MARRIED 

16. Do you: — Own this house 
— Rent it 

17. How many rooms do you have? 
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18. Do you have any fields? YES NO 

IF so 

19. How many acres? 

20. Do you have a garden ? YES NO 

IF so 

21. How many acres ? 

22. Do you cultivate anything? 

In field In garden 
YES NO YES NO 
What? What? 

23. How much of last year's crop did you retain 
for your family? 
— All 
— More than half 
— Half 
— Less than half 
— DO NOT KNOW 

24. Do you pay people to help you in the fields ?, YES NO 

IF so 
24.a. How many? —Yearly 

— Seasonally 
25. Do you have a poultry farm ? YES NO 

IF so 
25.a. How many rooms/coops? 
25.b. For how many chickens ? 

26. Do you have other animals ? YES NO 

IF so 
26.a. Give kind and number of each. 
27. Do you have: —A car 

— A truck 
— A motorcycle 
— A bicycle 
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TO ALL 

28. What job (one or more) did you do before 
entering the factory ? 

IF NO JOB 

28.a. How were you occupying yourself? 
— By helping on the family land 
— By sewing etc. 
— Other 

29. Did you have any pocket money before 
entering the factory? YES NO 

30. Who (one or more) in your family decided1 

on your working in the factory ? 
31. Is there, or was there, someone in the family who 

does not like your working in the factory ? YES NO 

IF so 

31.a. Who? (one or more) 
31.b. Why? 
32. Why did you start working in the factory? 
33. Do you still work there for the reasons just 

mentioned ? YES NO 
I F NOT 

33.a. Why do you continue to work there ? 
34. When you first entered the factory did you 

encounter any difficulties in your work ? YES NO 
IF so 

34.a. What difficulties? 
34.b. How did you manage to cope with them? 

IF NOT 

34.C How is it that you did not enounter 
any difficulties ? 

35. When you first entered the factory did you 

1. To decide, means here to suggest the idea first. 
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encounter any difficulties inside the family ? YES NO 

IF so 

35.a. What difficulties? 
35.b. How did you cope with them ? 

IF NOT 

35.c. Why did you not encounter any diffi
culties ? 

36. When you get your pay who in the family 
(one or more members) decides how it is 
to be spent? 

37. How (one or more ways) do you usually 
spend your money? 

38. During the last week how did you spend 
your money? 

39. Since starting work in the factory have you 
bought anything you could not afford before? YES NO 

IF so 

39.a. What have you bought? (one or more 
items) 

40. Since you started working in the factory 
have you taken up activities you could not 
afford to do before ? YES NO 

IF so 

40.a. What? (one or more activities) 
41. Since working in the factory have you 

changed at all? YES NO 

IF so 

41.a. How? 

IF NOT 

41.b. How is it that you did not change at 
all with a new job, in new surroundings ? 
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42. Since working ih the factory do you feel 

more independent of your family ? YES NO 

IF so 

42.a. Why? 
IF NOT 

42.b. Why not? 
43. What do you usually do with your spare 

time? 
44. Where do you usually spend your leisure 

time? 
— Megara 
— Eleusis 
— Athens 
— Elsewhere. Where ? 

45. With whom do you usually spend your lei
sure time ? 

46. How often do you go to: 
„ , . ~. With friends 

Athens Eleusis Cinema , . 
unchaperoned 

Per week 
Per month 
Per year 
Less often 

47. Do you go to church at all, besides on ho
lidays ? YES NO 
IF SO 

47.a. How often: Per week Per month Per year Less often 

48. When you go out for purposes other than 
working do you ask the permission of your 
family ? YES NO 

49. When you go to wrork does anybody in the 
family accompany you to the station ? YES NO 
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IF SO 

49.a. Who? 
50. Do you smoke at all ? YES NO 

IF so 
50.a. On what occasions? 
50.b. In front of your family ? YES NO 
50.c. How long have you been smoking? 
51. What are the jobs of the girls you see a lot 

of now ? 
52. Where do they live? 
53. Did you see a lot of these girls before work

ing in the factory ? YES NO 
I F NOT 

53.a. What were the jobs of the girls you saw 
a lot before ? 

53.b. Where did they live? 
54. Are there any girls in the factory you would 

not like to be seen with on the Sunday walk ? YES NO 
IF so 

54.a. Why? What sort of girls are they? 
54.b. Where do they live ? 
55. Are there any girls who do not work in the 

factory whom you would not like to be seen 
with on the Sunday walk? YES NO 
IF so 

55.a. In what district do they live? 
55.b. Where do they work? 
56. What do you understand when the word 

Katsambissa is used? 
57. Do you call other girls in the factory Kat

sambissa ? YES NO 
IF so 

57.a. How many? —All 
— Only some 
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IF SOME 

57.b. Why do you call them so? 
ONLY TO THOSE W H O E N T E R E D T H E F A C T O R Y 

B E T W E E N SEPTEMBER 1950 AND DECEMBER 1953 

58. Why have you stayed in the factory so long ? . . 

T h e i n t e r v i e w e r ' s r e m a r k s 

I attest that this is an interview strictly in accordance 
with the instructions given. 

Signed 
Date February 1960 
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A P P E N D I X — C H A P T E R 2 

INTERVIEW SCHEDULE F O R THE M O T H E R S 
OF THE FACTORY WORKERS 

Schedule number 
Name 
Surname 
Address 
Date of interview 

Is this the first visit to the respondent ? YES NO 

I F NOT 

Which one is it? 
Reasons for not completing the schedule : 
— Ill 
— Continuous absence Where ? 
— Refusal Reasons given : > 
— Other reasons Which ? 

1. Is your daughter still working in the factory ? YES NO 
2. Do you: — Own this house 

— Rent it 
3. How many rooms do you have? 

4. Do you have any fields ? YES NO 

IF so 

5. How many acres? 

6. Do you have a garden ? 

IF so 

7. How many acres? 
8. Do you cultivate anything? 

Infield YES NO—What ? . . . .In garden YES NO—What ?. . . 

128 



9. How much of last year's crop did you retain 
for your family ? 
— All 
— More than half 
— Half 
— Less than half 
— DO NOT KNOW 

10. Do you pay people to help you in the fields ? YES NO 

IF so 

lO.a. How many? — Yearly 
— Seasonally 

11. Do you have a poultry farm ? YES NO 

IF so 

H.a. How many rooms /coops? 
11 .b. For how many chickens ? 

12. Do you have other animals ? YES NO 

IF so 

12.a. Give kind and number of each 
13. Do you have: — A car 

— A truck 
— A motorcycle 
— A bicycle 

14. Have you lived in Megara all your life? YES NO 

I F NOT 

14.a. How long have you been settled in Megara ? 
14.b. Where did you live before? 

15. Has your husband always lived in Megara ? YES NO 

IF NOT 

15.a. How long has he been settled in Megara? 
15.b. Where did he live before? 
16. What grade did you and your husband 

reach at school ? 
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— You 
— Husband 
IF RESPONDENT HAS NOT BEEN TO SCHOOL 

17. Do you know how to write and read ? YES NO 

IF HUSBAND HAS NOT BEEN TO SCHOOL 

18. Does he know how to write and read? YES NO 

19. Are you doing any job (one or more) now? YES NO 

IF so 
19.a. What job (one or more) ? 
19.b. How long have you been doing this job? 

(one or more) 

IF NOT 

19.c. How are you occupying yourself? 

IF WORKS NOW 

20. Did you do any job (one or more) before 
you started this one ? YES NO 
IF so 

20.a. What job (one or more) did you do ? 

IF NOT 

20.b. How were you occupying yourself before ? 
21. What do you usually do with your spare 

time? 
22. Where do you usually spend your leisure 

time? 
— Megara 
— Eleusis 
— Athens 
— Elsewhere. Where ? 

23. With whom do you usually spend your lei
sure time? 

24. Do you go to church at all, besides on holi
days ? YES NO 
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IF SO 

24.a. How often : Per week Per month Per year Less often 

25. Who in the family (one or more) decided 
about your daughter's going to the factory ? 

ONLY IF P A R E N T S DECIDED 

25.a. Why did you decide to send your daugh
ter to the factory ? (one or more reasons) 

ONLY IF D A U G H T E R DECIDED ON H E R O W N 

25.b. Why did you think your daughter 
decided to work in the factory ? (one or more 
reasons) 

25.c. Are you happy that your daughter 
works there? YES NO DO NOT CARE 

IF NOT 

25.d. Why not? 
26. When your daughter first went to the fac

tory did anybody outside your family talk 
to you about it ? YES NO 

IF so 

26.a. What did he (or they) say about it? 
27. Who decides in the family (one or more 

members) how the daughter's earnings are 
to be spent? 

ONLY IF P A R E N T S DECIDE ABOUT P A R T OR 

ALL OF WAGES 

27.a. How do you usually spend your daughter's 
wages? 

27.b. How did you spend them last week? 

ONLY IF D A U G H T E R DECIDES ABOUT P A R T OR 

ALL OF WAGES 
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27.c. How does your daughter spend her 

earnings ? DO NOT KNOW 

IF MENTIONED HOW SHE SPENDS THEM 

27.d. Do you approve of the way she spends 
them? YES NO DO NOT CARE 

28. Since your daughter works have you and/ 
or your husband bought anything you could 

not afford before ? YES NO 

IF so 

28.a. What? (one or more items) You Husband 

29. Since your daughter works have you taken 
up any activities you could not afford to do 
before ? YES NO 

IF so 

29.a. What? (one or more activities) You Husband 

30. Does anybody help (or has any one helped) 

your daughter with her dowry? YES NO 

IF so 

30.a. Who? (one or more members) 
31. Since your daughter has been working has 

your life changed at all ? YES NO 
IF so 

31.a. In what ways? 
32. Have you been aware of changes in your 

daughter since she started working? YES NO 
IF so 

32.a. Tell us what these changes are and how 
you feel about them ? 

CHANGES FOR AGAINST DO NOT CARE 
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IF NOT 

32.b. How is it that your daughter has not chang
ed with a new job, in new surroundings? 

33. Are there any girls in Megara you would 
not like your daughter to see a lot of? YES NO 

IF so 

33.a. What sort of girls are they? 
33.b. Where do they live ? 
34. Are there any girls in Megara who do not 

work in the factory and whom you would 
not like your daughter to see a lot of? YES NO 

IF so 

34.a. What sort of girls are they? 
35. During the last ten years life has changed a 

lot in Megara. Tell us what changes impress 
you most and how you feel about them? 

DO NOT KNOW 
CHANGES FOR AGAINST DO NOT CARE OF ANY CHANGES 

T h e i n t e r v i e w e r ' s r e m a r k s 

I attest that this is an interview strictly in accordance with / 
the instructions given. 

Signed 

Date February 1960 
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A P P E N D I X ^ C H A P T E R 2 

INTERVIEW SCHEDULE FOR THE GIRLS 
IN THE C O N T R O L GROUP 

Schedule 
Name 
Surname 
Address 
Date of interview 

Is this the first visit to the respondent? YES NO 

I F NOT 

Which one is it ? 
Reasons for not completing the schedule: 
— 111 
— Continuous absence Where ? 
— Refusal Reasons given : . 
— Other reasons Which ? 

1. Age group: — 16-20 
— 21-24 
— 25 and over 

2. Father: — Alive 
— Deceased 

3. Marital status : — Single 
— Engaged 
— Married 

4. Education : Up to what class did you go ? 

5. Are you doing any job? (one or more) YES NO 

IF so 

5.a. What job? (one or more) 
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5.b. How much do you earn per month? 
IF NOT 

5.C. How are you occupying yourself? 
— By helping on the family land 
— By sewing etc. 
— Other. Which? , 

5.d. Did you ever have a job? YES NO 

IF so 

5.e. What was your last job? (one or more) 
5.f. How much did you earn per month? 
5.g. How long ago did you stop working? 
6. Is there any one in the family helping you 

with your dowry ? YES NO 
7. Who else besides you live in your house

hold and what do they do ? 

Relationship Occupational Main Employment 
to worker status occupation conditions 

IF FATHER DECEASED 

8. State usual main occupation and occupa
tional status 

9. Do you have brothers or sisters living per
manently outside your household ? YES NO 
IF so 

9.a. Who? 
9.b. Where? 

10. Do they help your family ? YES NO 

IF SO 

lO.a. How? 
— By regularly sending money 
— By irregularly doing so 
— By regularly sending gifts 
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— By irregularly doing so 

ONLY TO THE SINGLE WORKERS 

11. How would you like to meet your future 
husband ? 
— Independently 

— By matchmaking 

ONLY TO THE MARRIED OR ENGAGED 

12. How did you meet your husband or fiancé ? 
— Independently 
— By matchmaking 

12.a. Where did you meet him? 
12.b. What is the principal occupation of 

your husband or fiancé ? 
12.C What is (or was) the principal occu

pation of his father ? DO NOT KNOW 
12.d. Up to what grade did he go? DO NOT KNOW 

ONLY TO THE MARRIED 

13. Do you: — O w n this house 
— Rent it 

14. How many rooms do you have? 

15. Do you have any fields? YES NO 

IF so 

16. How many acres? 

17. Do you have a garden ? YES NO 

IF so 
18. How many acres ? 
19. Do you cultivate anything? 

Infield YES NO—What?. . . In garden YES NO—What? . . . 
20. How much of last year's crop did you re

tain for your family ? 
— All 
— More than half 
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— Half 
— Less than half 
— DO NOT KNOW 

21. Do you pay people to help you in the 
fields? YES NO 

IF SO 

21.a. How many? — Yearly 
— Seasonally 

22. Do you have a poultry farm? YES NO 

IF so 
22.a. How many rooms/coops? 
22.b. For how many chickens? 

23. Do you have other animals ? YES NO 

IF so 

23.a. Give kind and number of each 
24. Do you have : — A car 

— A truck 
— A motorcycle 
— A bicycle 

TO ALL 

25. Have you ever considered working in the 
factory ? YES NO 

IF SO 

25.a. Why did you not work there in the end ? 

IF NOT 

25.b. Why did you never consider working in 
the factory? 

25.C Would you ever consider working there? YES NO 

IF NOT 

25.d. Why not? 
TO ALL CONTROLS WITH PRESENT OR PAST 

OCCUPATION 
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26. Why did you decide to work ? 

TO ALL WHO ARE WORKING NOW INCLUDING 

THOSE WHO WORKED WITHIN THE LAST YEAR 

27. When you get your pay who in the family 
(one or more members) decides how it is 
to be spent? 

28. How (one or more ways) do you usually 
spend your money ? 

29. During the last week how did you spend 
your money? 

30. Since starting work have you bought any
thing you could not afford before ? YES NO 
IF so 

30.a. What have you bought ? (one or more items) 
31. Since you started working have you taken 

up activities you could not afford to do before ? YES NO 

IF so 

31.a. What? (one or more activities) 

32. Since working have you changed at all ? YES NO 

IF so 

32.a. How? 
IF NOT 

32.b. How is it that you did not change at 
all with a new job, in new surroundings? 

33. Since working do you feel more indepen
dent of your family ? YES NO 
IF so 

33.a. Why? l -

IF NOT 

33.b. Why not? 
34. What do you usually do with your spare 

time? 
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35. Where do you usually spend your leisure 

time? 

— Megara 

— Eleusis 

— Athens 

— Elsewhere. Where ? 

36. With whom do you usually spend your lei

sure time? 

37. How often do you go to: 
_,, . „. With friends 

Athens Eleusis Cinema , , 
unchaperoned 

Per week 

Per month 

Per year 

Less often 

38. Do you go to church at all, besides on holi

days ? YES NO 

IF so 

38.a. How often: Per week Per month Per year Less often 

39. When you go out for purposes other than 

working do you ask the permission of your 

family ? YES NO 

40. Do you smoke at all ? YES NO 

IF so 

40.a. On what occasions? 

40.b. In front of your family ? YES NO 

40.C. How long have you been smoking? 

41. Are there any girls in Megara you would 

not like to be seen with on the Sunday walk ? YES NO 

IF so 
ι 

41.a. Why? What sort of girls are they? 
41.b. What work are they doing (if any) ? 
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42. How do you think a respectable Megarian 
girl should dress? 

43. How do you think she should spend her 
earnings ? 

44. Do you think that there are jobs which if 
done by a Megarian girl would affect 
her respectability ? YES NO 

IF so 

44.a. Which ones? 
44.b. Why do they have this effect? 
45. How do you think the factory worker 

spends her earnings? 
46. How do you think she spends her time when 

outside the factory ? 
47. What sort of girl is the factory worker? 
48. Are the factory workers from Neon Meli 

similar to those from Megara ? YES NO 

I F NOT 

48.a. How do they differ? 
49. What do you understand when the word 

Katsambissa is used ? 

T h e i n t e r v i e w e r ' s r e m a r k s 

I attest that this is an interview strictly in accordance with 
the instructions given. 

Signed 

Date February 1960 
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A P P E N D I X — C H A P T E R 2 

CHARACTERISTICS FOR COMPARING 
WORKERS AND CONTROLS 

TABLE 2a. Age 

WORKERS 

Number of girls 
in population 

Percentage 
Number of girls 
in the sample 

Percentage 

CONTROLS 

Number of girls 
in the group 

Percentage 
Number of girls 

in the sample 
Percentage 

16-20 

167 
55.8 

60 
50.8 

118 
45.7 

49 
40.5 

Age groups 
21-24 

88 
29.5 

38 
32.3 

123 
47.8 

61 
50.4 

25-29 

44 
14.7 

20 
16.9 

17 
6.5 

11 
9.1 

Total 

299 
100 

118 
100 

258 
100 

121 
100 
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TABLE 2b. Place of Résidence 

WORKERS 

Number of girls in the 
population 

Percentage 
Number of girls in the sample 
Percentage 

CONTROLS 

Number of girls in the group 
Percentage 
Number of girls in the sample 
Percentage 

Megara 

263 
88.0 

102 
90.2 

251 
97.3 

119 
98.4 

Neon Meli 

, 

36 
12.0 
16 
9.8 

7 
2.7 
2 
1.6 

Total 

299 
100 
118 
100 

258 
100 
121 
100 

TABLE 2c. Marital Status 

Single Engaged Married Tota l 

WORKERS 

Number of girls in 
the population 227 

Percentage 76.0 
Number of girls in the sample 86 
Percentage 73.0 

CONTROLS 

Number of girls in the group 202 
Percentage 78.3 
Numberof girls in the sample 93 
Percentage 76.9 

32 
10.7 
15 
12.7 

25 
9.7 

15 
12.35 

40 
13.3 
17 
14.3 

31 
12.0 
13 
10.75 

299 
100 
118 
100 

258 
100 
121 
100 
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CHARACTERISTICS OF WORKERS ONLY 

TABLE 2d. Date of Entering the Factory 

Sept. 1950- Jan. 1954- Jan. 1957-
Dec. 1953 Dec. 1956 June 1959 

Number of workers in 
the population1 

Percentage 
Number of workers in 

the sample 
Percentage 

66 
22 .0 

25 
21.2 

87 
29.1 

24 
20 .4 

146 
48 .9 

69 
58 .4 

299 
100 

118 
100 

1. Those workers who had left the factory, but were re-engaged, have 
been included under the date of their re-engagement. 

TABLE 2e. Dismissed between March and June 1959 

Still employed Dismissed Total 

Number of workers in the 
population 224 

Percentage 75.0 
Number of workers in the sample 84 
Percentage 71.2 

75 
2 5 . 0 
34 
2 8 . 8 

299 
100 
118 
100 

CHARACTERISTICS OF CONTROLS ONLY 

TABLE 2f. Occupational Experience 

Number of controls 
in the group 

Percentage 
Number of controls in 
sample 

Percentage 

Wi th such 
experience 

129 
50 .0 

the 
67 
5 5 . 4 

Without such 
experience 

129 
50 .0 

54 
44 .6 

Total 

258 
100 

121 
100 
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A P P E N D I X — C H A P T E R 3 

TABLE 3a. Father's Occupation. Workers' and Controls' Evidence 

Father's occupation Workers Controls 

Unskilled labourer (on the 

farm, elsewhere) 64 32 

Independent proprietor (owning 

a farm, owning a farm and per

forming paid labour, owning 

other commercial enterprises) 51 88 

Occupation unknown 3 1 

Total 118 121 

Note: A few fishermen and skilled craftsmen are included among 

the independent proprietors; other enterprises refer mainly to shops. 

TABLE 3b. Family's Landownership (by Father's Occupation) 

Mothers' Evidence 

Father's 

occupation < 

Unskilled 

labourer 

Independent 

proprietor 

Total 

W 

Father 

owns land 

19 

24 

43 

ο r k e r s 

Father 

landless 

39 

23 

62 

Total 

58 

47 

105 

G 

Father 
owns land 

12 

63 

75 

ο η t r ο 1 s 

Father 
landless 

19 

15 

34 

Total 

31 

78 

109 

Note : The information about the family's landownership (included in 

the above tables), ownership of other assets (in Tables 3c and 3d), about 

dowry provision (in Table 3e) and about father's place of origin (in Table 

3f ) has been derived from the mothers ' questionnaires. From 98 mothers 

information was obtained about 105 factory workers, some of whom 

were sisters; from the 98 control mothers, information was obtained about 

109 girls, some of whom were sisters. 
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TABLE 3c. Economic Position (by Fathers' Occupation and Landownership) 

TL· Workers' Mothers' Evidence 

Father's occu

pation and 

landownership 

Landed unskilled 

labourer 

Landless unskilled 

labourer 

Landed indepen

dent proprietor 

Landless indepen

dent proprietor 

Total 

Family employing paid 

labour or 

Family 
owning 100 

or more 
chickens 

"S'y o"y 
> t> 4J 

> > 

— — 

2 

2 

ι the land 

Family 
owning less 
than 100 
chickens 

. V <u 

+3 υ ο y 

> > 

1 — 

— — 

1 — 

Family noi : employing 

paidlabour 

Family 
owning 100 

or more 
chickens 

<u V 

χΊϊ ola 
> > 

— 

— 

— 

1 

2 

3 

6 

Family 
owning less 

than 100 
chickens 

v JH 

3 14 

2 35 

4 15 

1 22 

10 86 

c3 

Ο 

Η 

19 

39 

24 

23 

105 

10 



TABLE 3d. Economic Position (by Father's Occupation and Landowner ship 

The Controls' Mothers' Evidence 

Father's occu

pation and 

landownership 

Landed unskilled 

labourer 

Landless unskilled 

labourer 

Landed indepen

dent proprietor 

Landless indepen

dent proprietor 

Total 

Family em ploying paid 

labour on the land 

Family 
owning 100 

or more 
chickens 

> 

— 

— 

2 

2 

o!y 

> 

— 

— 

2 

2 

Family 
owning less 

than 100 
chickens 

>A 

2 

— 

8 

10 

^ IU 

> 

3 

— 

9 

12 

Family not employing 

paid 

Family 
owning 100 

or more 
chickens 

•si 

1 

1 

7 

9 

υ 
o . y 

(U 

> 

— 

— 

6 

6 

labor 

Family 
owning less 

than 100 
chickens 

•S .a o ^ 
>A ζ Ά 

2 4 

3 15 

9 20 

3 12 

17 51 

Ο 

Η 

12 

19 

63 

15 

109 
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TABLE 3e. Dowry Provision (by Father's Occupation and Landowner ship) 

Mothers' evidence 

Father's occupa

tion and land-

ownership 

Landed unskilled 

labourer 

Landless unskilled 

labourer 

Landed indepen

dent proprietor 

Landless indepen

dent proprietor 

Total 

W o r k e r s 

N
o.

 o
f 

gi
rl

s 
p

ro
vi

d
ed

 
w

it
h

 a
 d

o
w

ry
 

9 

6 

10 

7 

32 

WO 

^ S 
Ο « 

10 

33 

14 

16 

73 

ο 
Τ) 
ci 

I 

Total 

19 

39 

24 

23 

105 

C o n t r o l 

N
o.

 o
f 

gi
rl

s 
p

ro
vi

d
ed

 
w

it
h

 a
 d

o
w

ry
 

8 

13 

53 

11 

85 

•h Ό 
'So > 
IH Ο 

° α 
ο « 

2 2 

— 

6 

5 

2 

13 

ο 
-α 

Ί 

S 

4 

— 

5 

2 

11 

Total 

12 

19 

63 

15 

109 

Note : Information regarding dowry provision is available about only 

98 girls in the control g r o u p ; the question had been omitted by mistake 

from the mothers' questionnaires and although the interviewers had 

been briefed to ask it, they sometimes forgot to do so. 

TABLE 3f. Father's Place of Origin (by Occupation) 

Mothers' Evidence 

Father's 

place of 

origin 

Megara 

Elsewhere 

Total 

Father 

unskilled 

labourer 

44 , 

14 

58 

W o r k e r s 

Father 

independent 

proprietor 

44 

3 

47 

Total 

88 

17 

105 

C 

Father 

unskilled 

labourer 

28 

3 

31 

ο η t r ο 1 s 

Father 

independent 

proprietor 

77 

1 

78 

Total 

105 

4 

109 
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TABLE 3g. Occupational Experience 

Workers' and Controls' Evidence 

Occupation 

Dressmaking 

Farm work 

W o r k e r s 

With occupational , 
u e λ 

experience belore 

entering the factory 

13 

29 

Other unskilled jobs (domestic 

work, work in 

Total Occupati 

factory etc.) 

ons 

11 

53 

C o n t r o l s 

With occupational 

experience 

60 

7 

67 

Without previous occupational ex

perience 65 — 

Without occupational experience — 54 

Grand Total 118 121 

TABLE 3h. Workers' Social Origins (1950-1959) 

Workers' Evidence 

Date of entering the factory 

Sept. 1950- 1954- Jan. 1957-

Dec. 1953 1956 June 1959 
Total 

Number of workers who 

had been dressmakers 

before entering the factory 

Father's occupation 

Unskilled labourer 

Independent proprietor 

Occupation unknown 

Total 

Workers' place of residence 

Megara 

Neon Meli 

Total 

3 

17 

8 

— 
25 

19 

6 

25 

3 

8 

13 

3 

24 

22 

2 

24 

7 

39 

30 

— 
69 

61 

8 

69 

13 

64 

51 

3 

118 

102 

16 

118 
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TABLE 3i. Family Size (by Father's Occupation) 

Workers' and Controls' Evidence 

Members in 
the family 

1-2 
3-4 
5 or more 

Total 

-Λ IH 

Ξ ο 

«υ 
fu 

8 
31 
25 

64 

W o r k 

F
at

h
er

 
in


d

ep
en

d
en

t 
p

ro
p

ri
et

o
r 

8 
20 
23 

51 

e r s 

F
at

h
er

's
 

o
cc

u
p

at
io

n
 

u
n

kn
o

w
n

 
2 
1 

— 

3 

Total 

18 
52 
48 

118 

F
at

h
er

 
u

n
sk

il
le

d
 

la
b

o
u

re
r 

12 
17 
3 

32 

C o n t r o l s 

F
at

h
er

 
in

d
ep

en
d

en
t 

p
ro

p
ri

et
o

r 

20 
45 
23 

88 

F
at

h
er

's
 

o
cc

u
p

at
io

n
 

u
n

kn
o

w
n

 

— 

— 
1 

1 

Total 

32 
62 
27 

121 

TABLE 3j. Number of Sisters (by Family Size) 

Workers' and Controls' Evidence 

Number of 
sisters 

None 
1 
2-3 
4 or more 

Total 

W o 
Members 

1-2 

7 
11 
— 

— 

18 

r k e r s 
in 

3-4 

8 
18 
26 
— 

52 

the family 

5 or 
more 

2 
15 
24 

7 

48 

Total 

17 
44 
50 

7 

118 

C o n t 
Members in 

1-2 

20 
12 
— 

— 

32 

3-4 

17 
33 
12 
— 

62 

r ο 1 s 
the family 

5 ° r Total 
more 

2 39 
3 48 

15 27 
7 7 

27 121 

TABLE 3k. Family Composition (1950-1959) 

Workers' Evidence 

Number of 
sisters 

None 
1 
2-3 
4 or more 

Total 

Sept. 
Dec. 

Date of 
1950-
1953 

3 
12 
7 
3 

25 

entering the factory 
1954- Jan. 1957-
1956 June 1959 

7 
4 

11 
2 

24 

7 
28 
32 

2 

69 

Total 

17 
44 
50 

7 

118 
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A P P E N D I X — C H A P T E R 4 

TABLE 4a. Members of the Worker's Family with industrial Experience 

Family members Workers 

One sister 
Two sisters 
Three sisters 
One brother 
Brother and sister 
Mother 
Mother and sister 

Total 

No family members in the factory 

Grand Total 

43 
15 
2 
5 
1 
3 
1 

70 

48 

118 
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TABLE 4b. Decision in the Family of Origin about Entering 

the Factory (by Family Composition) 

Workers' Evidence 

Family composition ήζ u 

Father (or someone in 
loco patris) with or with
out working brothers 25 

Father deceased (no 
person in loco patris) 
with working brothers 4 

Father deceased (no 
one in loco patris) with
out working brothers 10 

Fotal 39 

S-c 

IH 

V 

A 

fa 

•°'B 
c «j 
O OH 
CO 

ν g 
CH Ο 

11 

— 

11 

Decision taken by 

-g 
0 

— 

— 

M
o

th
er

 
(o

r 
p

er
so

n
 i

n
 

lo
co

 m
at

ri
s)

 
an

d
 /

or
 s

is
te

r 

17 

7 

7 

31 

c 
w 
i-H 

ci 

fa 

21 

.... 

21 
T

h
e 

w
h

o
le

 
fa

m
il

y 

6 

4 

— 

10 

Total 

80 

15 

17 

112 

Notes : 
a. This table refers only to those 112 workers who lived with the 

family of origin when they became workers. 
b. There is no information as to whether the father died before or 

after the girl entered the factory. 
c. The stepfather or guardian is considered as person in loco patris: 

There are three such cases in the sample. There are also two cases in the 
sample of families where there is a person in loco matris (an aunt, and 
a grandmother). 

d. Two cases where the father lives permanently elsewhere are includ
ed in the category of orphans. 
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TABLE 4c. Decision in the Family of Origin about Entering 

the Factory (by Family Composition) 

Mothers' Evidence 

Family 

composition 
T

h
e
 w

o
rk

e
r 

h
e
rs

e
lf

 

Father deceased (no 

one in loco 

Father alive ι 

patris) 3 

(or per-

son in loco patris) 12 

Total 15 

F
a

th
e
r 

(o
r 

p
e
rs

o
n

 i
n

 l
o

co
 

p
a

tr
is

) 
— 

8 

8 

Decision taken by 

ω 
-g 
Ο 
»Η 

— 

— 
— 

M
o

th
e
r 

(o
r 

p
e
rs

o
n

 i
n

 
lo

co
 m

a
tr

is
) 

P
a

re
n

ts
 

18 — 

12 36 

30 36 

V 

Sir 
<u,rt 

— 

6 

6 

Total 

21 

74 

95 

Note: Only the evidence of the 95 mothers whose daughters were single 

at the time of entering the factory was taken into account. 
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TABLE 4d. Objections Raised (by Family Composition) 

Workers' Evidence 

Objections 

Family respecta

bility to keep up 

Fear of immoral 

influence of fac

tory surroundings 

Girl's assistance 

needed at home 

Factory work un

healthy 

Other reasons 

Refused to answer 

Total 

IH 
V 

1 

1 

3 

1 

1 

7 

Ο 
in 

8 

5 

2 

1 

— 

16 

Factory work opposed by 

F
a

th
e

r 
an

d
 

b
ro

th
e
r 

2 

— 

— 

2 

IH »ι 

G ν 
HC to 
+-» · * Η 

Ο OT 

Se 

— 

2 

1 

— 

3 

VI 

e 
IH 

PH 

— 

— 

1 

2 

3 

1-s 

_ 

— 

— 

1 

1 

Total 

9 

8 

4 

6 

4 

1 

32 

Notes: 

a. This table again deals only with those opposition cases which occured 

while the girl was still living with her family of origin. 

b. Other reasons included: two cases where the girl was too young 

to go to work; one case where the girl herself said that she felt too 

tired to work, and one case where the girl stated : "None of us really 

wanted it, because I was the only daughter, b u t I h a d to go . " 

c. Among those who mentioned "family respectability to keep u p " 

as the main objection, some qualified this by saying: " I t was because I 

was the only daughter . " 
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TABLE 4e. Occupational Experience 

Mothers' Evidence 

The workers' mothers The controls' mothers 

Occupation 

β fi 
ν ο 
lu \fi 

S.S. 

as 
• υ 

Ο 

£ ° £ 

ö C u S ο 
t> ti \ö 
fa 0< t i 
OH O, 

-S fi υ 
^ ti υ 

« C 
W Ο 
cd \j3 

_, a Total 
•S fi 

58 
W7iA occupational experience 

Farm work 3 

Farm work a n d 

weaving 2 

Weaving 1 

Other unskilled jobs 4 

Farm work a n d 

other unskilled jobs— 

Total 10 

Without occupational experience 

Grand Total 

17 24 44 

fie fi <υ g ν — w . y w w <u \B · -

O<0H 

•fi υ 

£ ° £ 

<L> ti'S 

'S G υ .fi 2 ο 

« fi 

&<ti 

•S fi 

i> ο 

19 

Total 

29 

7 

4 

1 

29 

e 

2 
3 

2 

3 

34 

11 

8 

6 

4 

73 

25 

98 

— 
1 

4 

3 

1 

11 

2 

1 

22 

5 

3 

_ 

37 

61 

98 

Notes: 

a. Farm work includes: helping with the harvest, gathering and 

selling hay and taking sheep to the pastures. 

b. T h e weaving category includes embroidery and dressmaking. 

c. Other unskilled jobs include: caretaking, selling vegetables, help

ing with road mending, etc. 
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TABLE 4f. Stated Reasons for Entering the Factory (by Marital Status 
and Type of Decision-making) 

Workers' Evidence 

Single at the t ime of entry 

Active 
Reasons decision

makers 

Help home 
and/or 
dowry pro
vision 22 

Economic 
necessity 15 

Other reasons 2 

Total 39 

Passive 
decision
makers 

50 

20 

3 

73 

Total 

72 

35 

5 

112 

Married at the time of entry 

Active Passive 
decision- decision- Total 
makers makers 

— — _ 

3 3 6 

— — — 
3 3 6 

Grand 
Total 

72 

41 

5 

118 

Note: Other reasons included three cases where it was mentioned that 
no other job was available ; one case where the girl had become tired of 
farm work; and a case where the girl wanted to get away from home. 

TABLE 4g. Motives Attributed by Mothers to their Single Daughters 
who had been the Active Decision-makers 

Attributed motives 

Dowry provision 
Economic necessity 
Other reasons 

Total 

By mothers 

8 
2 
5 

15 

Note : Other reasons include : two cases where the girl became jealous 
of her friends who entered ; one case where she thought it a good job ; 
one where she preferred it to dressmaking, and one where she preferred 
it to farm work. 
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A P P E N D I X — C H A P T E R 4 

COMMENT ON THOSE WORKERS WHO DECIDED TO ENTER 

THE FACTORY WHILE MARRIED 

This group is so small, both in the sample and in the popu
lation, that it deserves only a brief comment. 

All six women who were married when they decided to 
become factory workers stated that they did so because of 
economic pressure ; of these, three took the initiative them
selves while three were persuaded to join by their mothers 
and husbands. It is noteworthy that the mother's influence 
in this matter extends also over her married daughters. There 
were two cases of unsuccessful opposition to their going to 
the factory. In one, it was the husband who raised objec
tions and in the other, the aunt. 
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A P P E N D I X — C H A P T E R 5 

GOMMENT ON THE "SUBJECTIVE" 

POTENTIAL WORKERS 

Twenty four girls in the control group had considered entering 
the factory and in 8 cases their mothers had likewise thought 
of sending them. There were also 6 cases of mothers who had 
considered factory work for their daughters, but whose 
daughters had not. 

Of the 8 girls who had their mothers' support to enter 
the factory, 4 mentioned their mothers' sudden illness as 
the main factor which prevented them from realizing their 
decision to work, another 2 the factory's refusal to take more 
workers, 1 the brother's opposition in such strong terms as 
these : "He threatened to cut me in two if I dared to become 
a factory worker", and 1 admitted having changed her mind 
due to the rumour that factory work was unhealthy. 

Of their 8 mothers, 3 mentioned as the main obstacle in 
this respect the factory's refusal, 1 her sudden illness, 3 their 
sons' or husbands' objections, while 1 admitted having 
changed her mind when she became aware that people 
gossiped about the factory workers. 

Of the 6 mothers who were the only family members to 
consider factory work, 1 changed her mind (no grounds gi
ven), 1 found out that the factory was not taking on any 
more workers, and 4 did not pursue the matter any further 
because of the opposition of other family members. 

Among the 16 cases of girls who had considered factory 
work but whose mothers had not, there were 12 cases where 
their decision was not carried out because of brothers' or 
fathers' opposition, 1 because of parental opposition, 1 due 
to the mother's opposition and 2 due to the factory's refusal. 
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A P P E N D I X — C H A P T E R 7 

Note 1 to Table 7A in the text: 

Reasons for the origins _. . . . , . 
„ , . Controls Workers 

and use ot the Katsambissa „ . , „ . n . . „ . 
By girls By mothers By girls By mothers 

Because a few of the early 
workers misbehaved. Al
though not all are immo
ral, all have been labelled. 13 4 23 8 

Because the factory sur
roundings acquired a bad 
reputation, it was believed 
that even moral girls get 
spoiled once they start 
working there. 7 — — 

The rich Megarians coined 
and used this word because 
they envied the workers for 
dressing better than them 1 1 8 4 

The rich coined this word 
out of snobbery 1 — 8 4 

The backward and stupid 
used this word out of igno
rance — — 4 5 

The gossips coined this word 
out of sheer wickedness — — — 6 

Total 22 5 43 27 
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Note 2 to Table 7A in the text: 

The following reasons were given for the weakening of the Katsambissa 
stigma: 3 control mothers, 1 worker and 3 workers' mothers said: "When 
rich girls started entering the factory." Two control mothers and 2 workers 
said: "Because people gradually realized that the majority of the workers 
were moral and spent their wages on their dowry." One of the respondents 
added: "Because people gradually found out that the factory surround
ings are like those of a church." Three girls in the control group said: 
"Because people got gradually used to the workers." 
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TABLE 7a. Type of Work Considered Disreputable 

Controls' Evidence 

Work considered disreputable By girls By mothers 

Factory work or factory work 
and farm work or factory 
work and domestic service 28 16 

Farm work and /or domes
tic service 1 8 

Any occupation which entails work
ing with men outside the home 4 4 

Total 33 28 
All work is respectable 84 69 
Do not know 4 1 
Grand Total 121 98 

Notes : 
a. Both mothers and daughters gave mainly two reasons for factory 

work being disreputable. They stated that the moral girls are in the 
end spoiled by the immoral ones, or that inside the factory the girls 
are supervised, bu t once they leave work they have the opportunity 
to do whatever they like. 

b. The respondents gave mainly the following reason for both facto
ry work and farm work being disreputable: "Because men work there ." 
About domestic service they said that "it is disreputable, because a girl's 
dignity is degraded by working fulltime for other people." 

TABLE 7b. The Respectable Girl 

Controls' Evidence 

How should the respectable girl dress Mothers 

Discretely and modestly 57 
Fashionably a n d strikingly 20 
According to her means 18 
Do not know 3 

Total 98 
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TABLE 7c. The Image of the Factory Worker 

Controls' Evidence 

How do the workers from Neon Meli 
differ from the Megarian workers? Girls Mothers 

They are immoral 
They are socially inferior 

Total 
They do not differ 
Do not know 

Grand Total 

7 
3 

10 
59 
52 

121 

2 
56 
40 
98 

TABLE 7d. The Image of the Factory Worker 

Controls' Evidence 

How does the worker spend 
her leisure time? 

Girls 

Sometimes relaxing or doing home
work; sometimes outings to the 
cinema, to parties, etc. with girl 
friends or relatives 95 

T h e good ones stay at h o m e ; the 
bad ones have secret dates 6 

They go out more often than the 
other girls; they have secret dates 6 

Like the other Megarian girls 3 
Do not know 11 

Total 121 

Mothers 

61 

5 
5 

21 

98 
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TABLE 7e. The Image of the Factory Worker 

Controls' Evidence 

How does the worker 
spend her wages ? 

On building u p a dowry, on lux
uries (makeup, jewels, clothes 
etc.) and on helping the family 

On building u p a dowry and on 
luxuries 

Some on a dowry and on helping 
the family; some only on luxuries 

Total Dowry 
Only on luxuries 
Do not know 

Grand Total 

Girls 

42 

36 

15 

93 
25 

3 

121 

Mothers 

34 

29 

17 

80 

8 

10 

98 

Note: Some respondents in the "on luxuries only" category also mentioned 
that the workers spent money buying presents for their boyfriends. 

TABLE 7f. The Respectable Girl in 

Controls' Evidence 

How should a respectable 
girl spend her earnings? 

On a dowry and clothes 
On a dowry and clothes and 

helping the family 

Total Dowry 

On helping the family 

Do not know 

Grand Total 

Girls 

65 

49 

114 
3 
4 

121 

Mothers 

60 

31 

91 
6 
1 

98 

Note: 23 of the girls and 13 of the mothers added that a respectable 
girl should not spend her earnings irresponsibly on luxuries. 
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TABLE 7g. The Girl's Status (by the Fiance's or Husband's Status) 

Controls' Evidence 

Girls engaged or married to: 

The girl's status Unskilled Independent ~ , 
labourer proprietor 

Unskilled labourer's daughter 
Independent proprietor's daughter 
Father's occupation unknown 

Total 

6 
5 
1 

12 

4 
12 

16 

10 
17 

1 

28 

TABLE 7h. The Girl's Status (by the Fiance's or Husband's Status) 

The "Control" Workers' Evidence 

Control workers engaged or married to: 

The girl's status Unskilled Independent ,_ , 
° , , . Total 

labourer proprietor 

Unskilled labourer's daughter 5 1 6 
Independent proprietor's daughter 3 — 3 
Father's occupation unknown 2 — 2 

Total 10 1 11 

TABLE 7i. The Girl's Status (by the Fiance's or Husband's Status) 

The "Experimental" Workers' Evidence 

Experimental workers engaged or married to : 

Unskilled Independent 
labourer proprietor 

The girl's status Unskilled Independent _, 
Total 

Unskilled labourer's daughter 
Independent proprietor's daughter 
Father's occupation unknown 
Total 

4 
3 

7 

7 
6 
1 

14 

11 
9 
1 

21 
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